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tft.31R.T^T./27/4177/Tfr3IR^H-16.—Hl^CsjW UR^ 1976 (1976 ^5J21) *TR! 30 SRHf^ SJlRw^lf 

■^1 ^R?t ^TT "4>t f^?R> H v Sd 5^% -3ft *[■*>% Rfa OOfN ^Im TJTRh 7 ! 

fq«hi’H huh?I =fR%% ^ H'JjO ft KO^skj Pi^-ifciRsin fqPi4M «iiicii %, 

TJFTW^Ni Trq ffat faPm+i (R^frfRct) 2001 M 

3isqm-I 

UTtfH^ 1 

1. itHyid hir, urw aftr :— 

(i) ^ RiP^h b'# t i ttftW 3 k (aifiraflftsfa 4 s*NkI ) ffrn fa f kR, 2001 1 

(ii) ^ IqPi’HH y-=t>i¥ii aiOo 3f'TTk I 

(Iii) ^ 3k % viewer) efisNrcft ■'R : 

■q^ ^ faPlRHT 3f 3FR*1J 3RS|’fa?[ % fURIR RT fa^l«6 RScT "SHOT ^T^RT UIHM ft RRT 

Rk TTR>— 

(R>) tkp RT gRqpft ^ Pt4 t p5 R1 kk ^RT ^R % 3TTOK RTWtfq^Tsqf^T m, 

(73) «k RT RT^jRRT tK^k RT kk 3R*T ^ , ]d r l ft ^IciPl^kT 7T 3TP^^ikl ’’R <rll*^ Htff $)'*) I 

2. MR’HIMIli 

T? 3f ^ tHi ch^ RT<T RT 3f SlfofjgT R i(— 

(r>) “^rfqfwr”^ rtrW ^Nt grfirfwr, 1976 ( 1976 ^t 21 ) arfi^wt) 

(T3) 

(n) RiifH'MH 5(1) 1%Krfft?T3q1^T^^ 

(xr) " <!RRRT ^^>Flf?RT^1 TtRR «TR7R"3R%RRTT'SiBiila %l 
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(^) 4N4’ 43#)Pimm ^ *trj3^twri( 1) %sfirfa^jTfacr ^r^'-n ttftW4Nf, srfH&r11 

W * 1 f r& i * ' *Ud M 43far*ET fifo re ; ?rm srfirfrT%1 

(^) ?TT0T ' 4 Viioi ^rr TJ^TR VR^T =r 4^TcTT 3Tf4^)Rt 3TR4fa 11 

(^r) mw hiP^^kI* ? 4 arftraiRqf% rtr 44 afo ^>4^in.4f %~qm^4 - g i <i atfwft stfirfor11 

(^) :— 

(^) 

(^) ^ sntfir, Rtr% arRimr^4^i<) ^^4 T^q-^qf. 

( T r) FT^ TTTf^^iO ^ i^^q^^flfkl'jin an«r)Rnqi ai^'+lVI, 3T^FT^'^^q?ft?T'spt 7 T^ 44 

I 1 *) ^T %44hT l%^m RT defter ^arqfa I 

(z) 

(^) M ^f^ M 4f4fWT30F) (2) 44 (3) 4f¥^^44f^4tR^ fr^ *iRkI 344^44^44 

+-4^l<! HtwfFelf, Rn<41 4^ ^-STFlt 4 apq4*134 4t 3*TR 4^TRftf I 
C^) ,<T TfaR M 4 3?fTOft ^T «t)4^l(l 4? rHWt 4?T ("R^ ^rfa/Reft »ft 44 ^EF/qft 3Tfawt ^ ^4 ^k1 3 ?f f ) aqfhc 

>rfWT4 RT «f>4^l<i 4t tHclH, BFTT-fW, 3?4 ^4 4t aTfqwt ^TT cp4qi0 ^ anfeRT f, 3Tf44?T 

f, f^j jsfc 4?rfa ^ ^r 4 44 /Tc 4 wte 3sf f i 

(*) *‘:^rf^-T^7rf^ Tf ^t^rfwr3(^r)(n)#f^rf^: tt f^Fmt^-qrf^T^cr^qf^r3 tT^<t11 

(""i) <,7 ^<rt m 4 4o-i^n&4i sfR 4Rcif®q41 %%4t v n T r^d%cT, 144fa fa ^hi 4 3-ifpfcrfa 4*1 ^r44 <ft%^ 

4 P^Hi wtr pq>4) 4~n’iMi'i 4 3 t4rf 4 ^n qfaqid irn yfams w 1%rt *rfa rrtt ^ 4r arfanfa 11 

(cT) "wr"^#I3jkwili *4^T4te3Tf44Tt l 
(®0 < ‘TTFN^7#^T ,, '4 4 *^cT 3N> 3TPP STfa^TT f; 44 

(^) 443 w^’' 4 ^rpt q>iqiciq 4 f4nn ^prr wn^r4 ^TeTr 344 ^i 4, n % arfwfr 

4 ^ ^ f[, 3Tf44?T 11 


z&rn-u 

3tf^«t,iRqT afrr ct)4qiRqT^fch<ui, Rt^Rh, 3fR"^r <b\ n^iRd 

3. afeETltsrf -m ch 4 ^ i R 4 f ^ft ^iTch^m ; 

44) % «HfN«blfl4f 3fk ^jf^lRiif ^t-RlHI^K f^RTT ^n^HT:— 

(i) 4^4 

(i) ^%eT-I 

(ii) ^%^T-II 

(iii) ^T-III 

%4? 4dHHH % 44^4 R^TFT W #TT ; — 

(i) 34 w 4 

(ii) 7 TR 5 T 

(iii) ^ 314^7 

(iv) wim; 
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^ «Fq ^WTPT afa ^TCflR, TT^S?T SKI *TC3RTT% aj^pffcpT ^ WCf-WtrTT Wrf^f^T 

■^THT I 


(2) W&-T 3 — fcl fiwftq * M — 

faftqflq 4q«f 3T^Mn^-W-^lW'cfl, air^fafo^ aft 0,4) apq ?tfoFTT, ftp# 

wt W)q *k<+>k % Tqfg*ta ^ wt-wt n fafafte f*pn i 

(3) —=3ffft WI 4^4 — 

Slifrwq a?qf^ *4*m\ ^TC-W- W^fflig^, 

’H^iqi5<*-W-'« V M^ qj4qi0, ^STT T 7Tf aft ftft apq StfftTT, fap=£ fa<^|c+> wrg& £Rj %vf|q -H*cfcK % 

^ r^PHf^te torwTTi 

W ^T trl'IWI 'iHHMl 3Tf^¥>Tf^^TT ^r*f^Tf^7f % wft ^Fff ^TT 

-?t ww ft?> 4f ffar artfafr % \ 


4. 3TjgIPft 

M’^ei 5KT ^ftt foq ^ fa^fl faHflM aifrid ~*TT qftftqff f¥re%%%q mfail qft fcfftqftr qqf aft/qr areN^q 
4q4 4’ qf if 60 f?pr ^ aftr^ qf arqfq % ftpr aftqr arcqrft arranR ffqffanr qq u<*><ii t: 


^ aft/qT arWRt aqqR TT ftft fftjfqfiqT ‘STFlt^R) ft?? % ’TTFf^f ^ q?t | 

5. 

(1) arf^i R4T % tw 4* ar?7T^1^i^^nf^rr^#ni 5f^rU4l‘%^^4fww^f4gi^3nf^T^'#TT': 

fo^'RTlWqq?%q^qTqft wftf qft, ft '<+4^1 Rff % ^ 4t -sn^FT^ ^TT i 

(2) 3N> TTft fftjfatfqi fafw? 4 4f W % f^TP? arfafftp? qft qRf 29 % aTJSTCftqftj m^R ^RT^TTTTtttt 

Piq4l % ai^tiK q>t 'Jll4*fi I 


(3) qf? qft ft?T 4* amt Weft Pi^fqn qr xc4q> arfftfftf aft q>4qi(l qit ^fo? SRr.qqr ffqfftcT qi q p qfliM i kl fefchoH i 

qrfwft q qqp.pn (feft?) 3FTFnm -^TT ^HT fpn I 

(4) ( i ) 3F7tcff—^T^ft^rfspT,— 

(^T) f^RT% f^TFft ^ffw % TTT^T fWTF f%^TT%" ^TT fWTF ^ ^ t, f^T^ ^/Rf?T ^ftf^cTft, 

arq^r 


(^) f^T^mt/^%^tff?r^^Tr f^TSRf^^^qfqq^f^-^TfTtqqr^qRf qjrqRRfen^t, 

<3qq Rc^ RT Pi^fow ■% f^TTT RTq "^rFf '^t T TT: 

^ffr^qf^frgfqtT^TteRt^T W^‘4 ^%T*ST^^T«n%apqqgqjRcTFJTqfafafa 
% 3T^Tf?T/Tqf 3T^tq f ^ ^ % apq anqR f, eft ^ ^T fm % 3^<h ^ ^ ^ TOT f I 


( ii )ylNU|| 

4qi 4' aiM'il Msef) Pi^lqq qr xr^q> arfqqn^^iT «&4-q4) a^^qVlI % ar^TR arrft i^qf?T %qtt4 Tjqr 

fiw TT^cr q^TTT I 

6.4^mR3trr^rf— 


f^m 3 4 ’ 3P<tiR aa fqrft ftTFFf? - ^ arfwft^qFNTft^^mr, a^ ^<i-i^fcqi qT^R 

arfqfwr^t ^M17^twrRT (l) %a^tFf(T%^T WMK ^RT W-WT"qTf^mfftcT"5^ | 

7. ^T^TITTTU?— 

fqr4‘f^^1^ Ht^qf^qfrfrqi, ^ffiT Tif ?mf% ^^K fa4) 4t^qT^4t% 

%it ^Frfr ftfts ^ arpTR ^tft: • 


, ' ,< 'Tl 7 ^ qf^ =Hi 4 fqq^ % amr^/T 4" q)i4tJ5’ j i q^ai "t, ft ^7T ff^T q>T fqq aftr qf TrTFT cRT% qTT T TTq 


qft fWr 1 
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8 . MfteOSTT 

(i) TOTO-1 PfjPm STftTOfta^rfTOT 

TO 37RpJ % TelCJ <yr<2TPTI TO 41^*111 

(ii) arpTTOft 4q4 % <r=bci-1 4* f4>4) TO TO TOtTOTT 't)4'=tl<l TJ^T TOf 3^fa % PiT 'HpqlSTT TO T^TT, P*l4 Pl^Pffi 
y ifM^/Kl '5KT h4H ^ apTpTOiTOl -3T^1^ % ^FTT '?7^v r TI I 

(iii) TOTOT 4%eT 4f Hql'qci aTpJTOft M,q> TOf TOt 3TOf*T % Pit ipqlstT TO 4 j'T), fTOt Pi^lqq TOf4«w<! fciO “?5: ndl^ ^ 
ar^rf^ ^ 3T^r % %T7 ^PIT-5 TT'H%t TT I 

(iv) (TO) ipfr TOf TOt arafa^fPtTTfTOtTOTOTtTO Pi^PTO TOfTOTOt 

1*KT U: ft aroR^TOt 3T^fa % f^ <s(c5['<4i TO '4T% T TT I ' 

(to) ^Mtror Trrof to ^4^r 1 f^frofN' toft 4f frorr to to h^toi fro^ to% to t?: toI4 to! arofa% Pro; RfroftTO to 
Tin, faTO Pi^pTO mf'^rf[^#TP^^3Tfe^3T^%%TT^M^TT47% T ni 

(v) M arfaroft to 4>4to0 % totoT 4 'nfirotsfl to) 3rof*j, ^rt # ^ sRTTwn tgft TOt toto <tto to Pi^Pki 

toPttotI TO to 4 tot arofro % 4)<ii <i’H c hi «t)i4Pi°Hi<;'i aroPcftTOTOTOiff% TO 4l*na% % aroro q<zi^ 'an l 

9.4?Il4)cMU| 

(i) rP: PiqlTO TOfrorot to!TFT 4 f, froft artwft to °f 4 ^k 1 % amtTfreten to ftTct tot eftft, eft ^ft 

arPTrorct to to4to{1 to! ^fro to! ftro 4 wr4t tot iron 'Jim/n i 

(ii) "Rfe HpqlTO TOt «TTO$ TO? aTTOfa, Rfr TOtf ft, TtfTOT HpqW TOt a^fa % <Hh, Pt^fqd TOfaTOlft "3ft TO!F TFT ft fTO. 

arfaqi-O TO TOTOTOTt TOeT TOT TO 'TSt|4!<+>T u i % Pi y, a if %, eft : — 

(TO) TTtft li^TOt fTOTTOTsrf^pplflRT q>4-qi0 % +imtrl 4f, 'S^qil 4qn( trsp HlPi4i ^«M ar^RTT 44i4> i^q'H 4 

m 4)'I ^4 ^Ti ^=h< tiHim 'an R^nft % i 

(^3) ^Ft ft H^l'ia f^>T Tl %4t arfq^rft PT qi4-qi<t % HHpl 4', 3^ 3RT ^ T7 ycqiqpici Pt-qi 'an R^kTT 

faRRt a4 H^l'qo Pt>qi ^iqi ^TT I 
i o. Rtf^r 3 RT wftr 

(1) (rO 4t arfawt rt =h4^i(l 4 NrI rt -arnt ^nft R rt cq?m ^4 % ^ 4 Prefer 

^nf^r^nft fafem ^r 4’ ^ 4tfeR t^n 4' 4 NfrI ^ 'tics ^rtt i 

(T3) ilf^'H rT ar^f^RT aT^f^^R y^K^tnt : — 

(i) f^Rft ^rfept %RFT^ 4f 4fa p^4 ( 

(ii) f%4t^4^Kl %RFT^4fTr^TT^ni 

(T) %4t aTfwft rt 4>4qiO ~m ^r-f^WT i(7g) %4R%PTR^4\^f^^f^PrT^%^4f, w^ar^fapr 
4tfer aTRpr % ^e% % wi w ^r ^tcth tot #it i 

( 2 ) -jn-fqPrqH (i) 4f affiRfe froP ypi'fa ^ ^tt 4t arfwct rt 4>4^h% fara% Ito^t 

<*l4qiP^qi eiPwd Pi^Pw yipHn<l % Pi paid ^qpj4)<;i % Iror '4^' ^ ^TFf TT^RTT aT^TRT cq^nq ' ? T^t ^ 'R% T TT a|p[ 
ar^wfe ^TTOfHf ^ w ^ft% %ft ^ arf^rtt rt sra tot e*TT*m ^ ^ 4t Ttfetr w% ^ ttRmf'Tff'^TT, 

^ ?ro TO tttPtwT ~m TOto r to Iron ^rrr i 

WlTOT: 


P+i-hI aif^q^iO "m q>4^iO Pieifqo 'TO'fTOT'^t'RT'ar^'R^ '<*>K iI \ oRfl4 RiTRTt^ iiPi<H "aiRt P^qi T FTTFf Pti lqe>«& 

ff R TO TOT, eft TORT TOfwft 5RT affro aTT^TT ilpa fror ^t 4 cl^i TO IMTOR % T4tTOT % fTOT ‘To 

arfwft to toNtrI % arjvirafi^ TO4^iP$4f to effror toptt tototo i 




[MFTIII_^ 54 ] _ <TTTw 4 mi ♦ ^tn^K^T __j_ 

11. 3tffe|elf$dl ^ert-Pl^frl 

[1] : (i) *ft 3TftWiRt'*lT *»*Nrt60 M qft «7T^^rT-Pl^tl tm I 

ftr gTGffl, refr ^^ yr-ftfow (2) ^ ^r^qqfar faftq fe4*nft ^ ^ 

fq^ft 4t rm 4^1-14^ «*< *W«U11 

% TfFT^ 4 ^rq 4 #T R#t ^ 44 *b4^Rt % Rm4 4 7^4 ^ ^ ^ ^ ^ ^ ^ ^ 

^cf^t 
7 4t '3m< l\ 

irtT-fqfwr ( 2 ) ^1^^3n^%3r^3t«w%37T^r^ sra^stfwrt^r sn^rfo^ 

^4^ 1 -0 W <R3e 4 <N?let ^C f^qi -3TTT?TT, 14> 4 44 3TT^I 4t ^ ^TT 4t 1 

(2) 3T^T 4t£ % 7* ^T #* w4f Wt T^T ifcft fa^lR ^TT^T Rff*# ^T W rRrT, 4t ^ 

^rr-f^^TT (1) % I 3T^^ ^rftTOTTt ^T 

^*Nrft % -»tt^ 4t *rcq-rm qr ^qrten 44ft afa 3T«^ 4* ftrnrfrsr 44ft i 

<*7^1 

^T f^f^r % *#3H % ^ STfaqffftRT liW, ftRTRft ^*T-ftfa'R^t4t RS#niftlS 3^44^ 4t 3^ 

^t% qret qftft % fM^g^ *4lft % snferft f4r # t t i 4t arfireKt rtr4rt4 $>&**< % <3<n ^<rl. fin 4t »>4^ f°raft 

3T^ far srfaqfftm 4t rr?tt t, rs rr R*ft % srf4R for '^nf^^t T m 

3TSRTR-3 

4RT-f4£T#, Rf43RT, IcflHfaT^U^I^R 

12 . i4?r-f4sTf 

IN? ?KT Rc4f ^rfwft RT RRfRRt % 4 rr 4 4«fc SKI URR-WT RT Mfaf 14l$ R^TRHRT -?RRt Rr4RT-R<wi fWfiff 
■shr"4 tot '3inj i , ii sftt <4Rft Pi4fui RHRirft Pifta ?VH i 

13. ^Rwdl 

(i) ^fo^q-fqfqRR (3), (4), (5) 44 (6) %^4f tT8TT^ri^I WT-WTTT^Rtf^TTT'pT^ftTTq *n4Ri^iT% 
arfa^Rt ^tt% vi^ch wf % f^-ysre?qfre<TT^qtirgffiM % g^pfct wf-^c qT^i <^n i 

(ii) ^T^f^lt^TT^I^ 
arf ^^ifNi 7T 4i4^lR4l, 3m vt MW(rtl ift, % 41-q sR'qiRi^ 'f^TT , »ii^ii I 

(iii) (^) l^r^^p^i?r^Pi^ 

(T5) -^4-qiOTf, ^T <54^ M<wt 

^ft^cTT TOI '5R^t "5^ ^Np -q^T % Wf ■qi ^WTR 4 ^R^ni % ^Rt 4 3 ^ ^K'll I 
(-q) ^5Rff wf 4[#wn^f «MH R*ll RlWR ^ ^^T3^f^q?^T «=t>4^i0 ff, <^<41 

15[Rt5cH'^R^ dl<^ 7^ %wf~qT%WT, #TT HiHd)^> 19R^ f^ff^T ^ I 

(iv) -3T1 ^TT^^^%-fVrt^r29 
1980 % 7^ tm Htt 2/17-79-^TR. 3TK. ^ hR^PcW 4 ?Tt fq ?T ^ ^^ ^ ^^^ ^ ^T^F 

^ 7TMT W*rerf ZBt ^CHT ^f qft^T I ^ WT T^ eft? ^ arfa^t 3^11 ^iw n^.^1 n 4^ 

WT ^^nr^f #t, wf famm %1 991 ii-3-90-3fTR.3tnr.4t. ( 1 ) 4 

4 tqr #335 wf ■qr 4 wth % ^rfRt ^ 4t^ srfti+i W^tt «r»4^iR4f ^ttfr qR^^i ^ rt»- 
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14. t^t nPd 

15. \MHck 

3THmr-4 

zxFwn, 3T^nrm^ mfa 

16. f^d-H 3jfychi/|’qr cf>j4T=u-0 ^"^T^t'ipn^T 

17. Wnrof ^ 3TT^fr % 

18. "llM'fl'Mrll 'g^rnT 715%3 tT^|RM 

19 . fet??r%t^rd^T^Tf^ 

20. tfa, \feir wf^ ??rr ^Ri^ft 

-™ss 

21. 3tf ^ w *^iW^%T*mrciire^ 

^ ift aiftrarif qi q>*f«*<l *m mfqqnft qjt irf q*rft % fsnr qM ■* arf , -, m , 

'^^aififwft qi qrfqitf %ft q^ft % fqq, t^f) qrjqfsp^ ^ ^ 3 I j| n p_ _t xnfeftecC 

+ciiffl=h ■ji.hwIto, ^i^rtKt,, fl^pPiq;, qif^«qmiimif^!i^q S 3lra!^qriimqrf^.i^^^_ Trnn i ft !. 
^^WIWiqrfTt-q^^;,^. «(«W»WIWW1iniWtfti 
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(i) srfa^TCi’RT <64 , 'Tkl%' hR«»k «t)i^ ^■faRTt °HiHk'*TT'faRTt ew<l«fi<.^fWTT^'TTfaRft^frqT R'5i4)' z TT +h1vm 

(ii) fe*1 ^tal Raftft ^T «*>*ftvn R#$ft % mR^K % feRTt 'R^FT % ^lf*TTO *¥ 7 ?T 'SR«f % 3T4fa iff, «HMR 

*H5ikfli % %TT y-c^K ^R^ % wf W3R fqRiMH ^T atrial '*TFTT *hr*ii I 

(ill) °FT$ 3TTV«w<J RT ^h^ki *t 3RT3TR SFn 3Tft«t>ik«t> 4>d«s±il °RT THqVi °FRR W l«cii*i, J«t)*il yRT 

^Nf'^T 3RT ^PFft %, f^ wft aifaPHH, 1956 (1956^1) ^ ITT^m 1^ 3T^ 3T^%T 

t, 3T*F3T qif^fP^ct) h 4Wi«if %%T*f3Rft 4K<hl{l *i(Hfa % iftKjflWfl, wfa^TT Wl3 'TFTRff #TH 

^ 3#^Rt RT *4 ^k 1 4lkl$<d1, ^TfirfWT, 1912 (1912 ^T 2 ) ^TT %3?«fa <frk^l$<l 

Rt>4) 0,41 tT^^li) tlf4Rl %, ■# 4)*H5<il <.Pjlt5fl«tH u l 3 i["RPi*i*i, 1860 (1860 °RT 21 ) RTTT^FTR"S^rT !4v4l f®lf*=T%"3T^TRTTf^Rrf^vtT 
ift RT f«b4l ^1%rc<H<=h, ^5iiPi=h RI h^M^k) *if4f<i % <Rnt^l e r>< ,, i > TfRTH’ RT TT®FR “*¥ 'TFT <?fr <H=ti<ii % I 

(iv) RT ®tkNil4 R3JR HifV'W'O Rft *j4 %" f*m f=t><rTl ^n4'*iPi«h HtRTRT iii§^<i o'hPw ^ fciy,3i4*^ 

Ski 'M4. I stJl+l RT of)l§ ^hm ^Tli$l “fiVll I ( 

22. ^T 3T^Pd PcHTT P«H I a F pifaw -\{i RTSqftgrfft^ ^TR^R^T 

( i), RTtf 4t STfwri RT <=b4RR) RT3FT UlfRR>kl ^ 3T^HRl f^TR fRRT ^Jdl ^ ST^hRrR Riff ^tRT 3?fT R iff R|T 4 IhiO ^ 

^fe^r % rftRT H l^teF wito % f^xr flnr ^r^rf^TcT t^ft i 

(ii) 3Tf^«ftl'0 ' Z IT ^4^k1, ^fspTT% ^<3 ^ 3H^^nr^7^%^ T RJT^ ir Tf ■STfR'h ^Ik^i cT^T 1 R 

TF^TT % ?ft ofF ^TTt 3T^4ff* ! ifc1 ' ? TT 3TfR^> TFTR n«t> ^gl ^Pn37? ^TT e^^k^f’^tTT^Tk^FT^FT 

yif^l^Mil SKI <s<-f <1^1 ^TT %l 

T T7 7 5 ^ Wf 3nf«T^Kt^T^ ^ % srft^Rt ’TT ^NRt T TfrfPTf?FTf *¥■ 3T^Tft«T<T ^T W ^ I^FT^T 

^ *Tt "eft 'STJ'Tf^rf^T 'IT ^ifR 6 ^ ^gl ^i'ticil ^ 3T^T Pl?^l ^ RT 3Tf^^T ^gi XTTt 

«1«m 4 SRT PinRin Rh^ll «TTF| I 

23. }fT*n 

3Tfekt 7 TT 3T^q RFT# WTIT T'TRT'TT R'TKt ■3TfWKt RT WT3T R^FTTRTT R^MR^TTf ^ 3T^ 

^ ^ % f*HT TFT 'R ^teMId^T ^ TF TTRkTT I 

24. cJM^H ^vJt t<fl«bK H'll^l 

(i) 3TfR^i<l RT ^4 ^k 1 RTTt Wf «Nt% f«r>R) TTTF^"^RTSRtRr 5 }«rfq^5Kt'qi ct)4mO «H5k ^ft'tJk <»>Vii 3?R 
R^l - nRq|< % P=hRl RT bin'll 3TR ^ ^>Ff ^RT^ - f=mr!) 3RR °hRki "4Tt 'SH^K * e fl e bk "4R% Rit ^i^hRi ^TT t 

(ii) c fit^ STfxTRTRi 'RT c h4 - cll'0 ; — 

(1) ^5T^RT^ Wf^TTRTRff -sohtm^'ii;'TT 

( 2 ) ^^'F^%RM-te'TTTR^^, RmRT3TO^^^^^3T^fiTRtnTI 

WMi^TUi: 

IR faPklM %1eR‘ , ^r^5T”RTT^t3T?f t, ^TTRr^ 1961 (1961 ^TT 28) ^‘fl 

25. izrafi, iv^i 3TTf^ 4T^gr r 4i 

^ 'fr arf^Rt'TT - 4Rfau1 ferfr TT^TT % ~RFBf, M f^fW RT ftwft t^RR 4' R^ " 4 T^ ^TTT : 

RT^ ^ l^fRRR fRRTTR RfttTl 3Tfa«t>iO RT 3TR^ a<}^ % STFft Rf^^l "^51 $ Rff^l«6 pT^^I °FR% ^ ^RTT 

R^T RRT ^Urm I 

TWteRTR : 

fRRTt, TTTSTT%R^T4 tT, ^tRTt 'TT 'JTRT'jf^nt ^TT Rh41 «41 ^rsl-^iesl 'SRT'TT Ri5t> < H ctk-il fqfh^M % X < ii'Ji»i % 

Rlt» 'RR^Rrsfi HHI vJltRMI I 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


26. ^>4 ^ RrgfrRPSf 

(1) R^ RfRRR4RTRT4RT4<^f4cH<1 FR4 :— 

(') ^41 ^cTTeT RT R^RjK RT ^fR> % Pt>4) 3TRHFT 3TfRRTT4 RT c h4^l<l RT fR>Rl 44 %RfRR, oqf^RRt % 4R, 
^FT# RT RFTT 4, RT^ R^ fHMpHd 4 RT R tf, faR% TTT«T $R> RR #T-4 r RR RTR^R *t, Rwf R^f 4 rt RT 
T <r<qi< % P*r 1 R^RR^t <*4 41 R?t ^t^rIr R^f 4 rtrt 3RRRT ftr rt! rt an% $m \ RftqiRRRf Rrt anfSrer 

RT^RRT4 1$T •si4mi I 

(ii) fR>4t fas*>1 % »»»i4 4 fecffaflRT fcsftHi qftTgflmfl %RTR44’ l j4 RilHrt ^foll %f4R ^i^’ , 4 r4 

7 n 4t w Rft 'srfrr^jpprf r1 t34r-r 4F5T Rff r4rt i 

(■Hi) f ^*4 ^-sqk %RRR W*! R?lf4RTI 

(iv) RRi % f4)41 R 6 )*'* R?I fa4) BHriHci 4*R>4RT!ff ^RTRTfqfa^H RRt, «<«tiiORiRRRRT'fRiRTf 3FR'SnRPjfRRf Rl 
Tf^-TRtTgT 4^ wc<*> 4 R5t^ ^RfRRRR 4 r~4r RR *RR£R.R$f r4rT; 44 

(v) R3TR ShPr<*>k 1 Rfi"*^ % fan 3RTRt f¥4 iRiMfl 4 fRRTt 3RR ^TfRR Rl eTTf^RrRT^RRTRf Rlt4 R?ff 

^TT RT ^RffRRR 4 fRTRt ^hPki r 1 R>?4 % fejT7 R^Hd R^f TrFTT : 

RT *4ri< 1 faf-iR! R?1 <kRT1r 4I fa^4fRRr5RTRR>t 7RR RTcR fRc^fRR 3TFTTR^ Rv4 4 RR^ 
| RT^f ^R^?mt,RTfoRl qiR1Pq°h *TlHlA %RTRRRT T<g i t1 l IsftsH R°bc1 ltRT^ fo4) M ^4RKl ^t%R 
aTftm^RRnnt i 

TR^R^ 34r<^k 1 RT <*>4^l<1 %Rt 4^ «5 R>k 1 RRR 4tRTf4 4 RFT RPR RR RRRTT t fRRRR R^ R?RR 4 RT 
f 5TR R^RR4 RRR RlRi5*1 RR Rf R^Ff Tt, RR4 %Rt 3RR R^FT ?IR IcT^ RTT R HBfl ^ R^uTT f I 

RR R% I ^RT yrfwift RT <*>4 r| 4 ■# ^fijw f(, R^TR STfRR^ft R?t 30 ^R^R 31 f^RRT R^ 3ml fFlf?T RJT1RRTR 

3^7 fRRTR ^ 3RRl fwfR ^RR% % f^ W?f R^ R^TT I ^RT zrfmxft RT ^fRRl ^ W f^RT % R^T ^RT 

fRRtR ^RT t RT Rt fRRffRT fRRFT RFt ^ WT RI Rf RfRR RRR-rNt % 3^ 31RT RpT 4 3TRR4 T?RT f RT RRTR % 
PqqiRl^Hi i$ 'H^P'RR ■RTRTRR R RT%RR RTRTI %, RTafRT iRiRT RT RRhTT % I 

RT^Wui-1 :—TRf^%R%R?^^Rt3^R^3TRRTR^RT^Rt RiLin RH^tl RTTTtTTRPTT 3R°h1 ^ ^RRTR^ cRR 

4 ■?jtf§TcT < --f cl 13TT RT! WTRRR, RR% RRR RTR % ^ ^RR ^ RfRRT'f | 

jW^V,<u|-2 •feRt3TfRRTT^RT^4^KlRftRRhRRRR%4kR3n%R t I J l MPUTHRI RR^~4 3TRRgf RR^TRTT^TT WK 

^ M RRTRRf TT Ri■R r^|4 RTci<a4t RTt RTPT^f fR%T ^tRT f %Rf ^R^f R& 3TRfR % 4 IrT RiR ^ -^RR R^P ^RT I 

27. Rd, 3TRH 3th'Rf^JFRRTRfrT 

(1; T ^ RRRT RReTT fRRfRR R7 Fl^RlPa^ % RRR 4 T JTT ^TT ^ ^TT 3TRR^ RTfRTRf TTR ^RRT3Tf RRfRR 

RRv fRRRRt R?^R RT^RT : — 

O) ^R^^tRRRR^'RTRTRT RR%^RTfR?RRT#RTRR%SFr3Tf5m3TRRTRR%^TR37R^RTR^RR%RfTRR% 

Pr4) ^RR R^R %RTR 4 RZ^ RT RRRT%RR 4' RTfRT 3TRF RHpR ; 

( 13 ) RR%^TRfRRRR4 RI^ ^34 RR 4 RR % ^ | Ph RT#RTRR%~^RT 3T^TR RT Rlfa fe^RT 3f4RRT^t, 
f^rR% RcpfR 4 rt 4 RRT RR 41 f ; 

(R) UK! 1RRRR 4 RF<T 3ftTZR^RR RR4 RR%TTRlfRcRRToTt RTRR%T'gJR 3Tf%R RT RTfcr 3RRR^T RTRp^ ; cTRT 
(R) ?RT RcR^T RT 3TRcRR RR 4 %T^ r 4 R7R 3ftl ZBTtr RTT 3RR RTfRRR I 

3T% 3R 3=ffRRn4% RIH^ 4, RTRR RT4T3 RTt RR 4 fRpH^H eTF^^f, ^Rt4 4RTRT R^ FT Mrr 4! % eTP^^ % 

RFft%4FRTR f^RRR^RRf%3^fRRFTtR^R4TIR^fR^ R^3RfRTRf ^^RRTaif RTtRRRT^Rft ftRf?T 

% r4 4 #4 rr 4 4 Mrrr wr^f i 

( 2 \ ' J7 ^ ^'WhI44r4zrrr% 30 srtRT4 rfhzrrrt 31 rtrrrItrIr%r^rr sml r<r, 3 trfr°t 4 t 

Rrt TTRT fRRRRT RR7 R^T RT^R R4RT I 



c 'TFT III—73*54} _ 

(3) 7^3rf*^WT3rif*^ ^RT3^^T^3r^^% fo*ftw=^ 

^ri%^, 5^-f^, ^ ^n $Kn “3^1 PihcKi «i>Vll I 

(37) f^r?ft ^rf^T ^rr«T faFr=TT ^fit?; «rf«r^RV % ; 

(71) f^T?fr f^qf^RT ^TT *5rf?Tffec^T -sE^TRt %-*Tr«m ^ OfF^qT l 

(4) srftranrt ^ flujfa ^ '^T®rfM?r mc^ #7-^3 ^ <^*n ’SRPt mfWi'G ^ht ^ft arq^ ^ 3 

10,000 ?.^37fa*»tf : 

( 37 ) y^pw ^TIP-T37fa3>Kt % 

(73) fttfm ^ yfafeffi oMiHid % hi^R ^ ^ 

(5) ^ II Hl ^ * foTTC ftaft *«1 * *W*g WTTJltolft*ft 3T^lf^?m 3TT ^T%' ^ - 

«ta snfcr * We ^ ^ ^TWk «*tI fo«K»i % ^ ^ 

TTFI 377 77331 tl^t^^RTWW^cft^T f^T 3 33 #cTt % ^ W*tfn 3Tf%T ^ ^ ?nftd ^T% 

#tl 

28. f^lT? TRlft Ml«if^ 

C 1 ) ( i) 3Tf^rrft ^T«T^T ^4^Tft f^Fft ^ ^Tf^?T ^ f^FT^T *^fh ^TT ^ftf^T ^t, ^T <fr I^TF ^Wy afhT ^T ^ ftm 

333 3ft *if*TO ^TT; ^T 

3ft y f^Jl 3^711: 

%tt 77 <573 Hlfaihlfl fft ^ * 73 X 11 % «l^lcf "377351 35 33T3T3 5t f®f> * 

(37) srfwft *m\ f^TF%^ writ 3ft en^fcr fafa (37ft^ w) 3) ^ % fm, 

3F]TTfft ‘3TT -H^ol f; 3?k 
(73) l 

(2) ^7**3% 7* ^ft mfa HFTfeT^ft, A™* f^Hi f 313*311 3t 35 5* 

3 9 3 3 ft 7J331 «A=ti 3ft (li'tl ^31I 

29. 3*3 3T2J3T<t^3t3 3737T3^ fcl^Pumm 3jfa<*»|{t 3TO^T <*>4^1^ 

( 1 ) 3iT^T3ftfasft 3ft53i% <* 3373 ^ 3 ^% 

fTRW* f33T ^MT 5 333T H«K«fc P33I *1141 t, W 3^terctSRI33TftgftKT, ^ft Pivwifl ^7TRN ^ 3til hmqii Tt> 

^ (TKm^^^nfte 7W3T«^T^3T3f^%^TR>^T Wt % f#*t fcW ti, 

f r 1d'4Hr r TR t 4MI d!M, J ll : 

% 7^3 3 TTpft ^TTT?(3» 31^R f^TT diy,‘U I 

Ttt ■% 7 T 7 T cT^-lT 3 % 3Fp73 1 ^» 37f«RiKt 31 ^HdlO ^ : 

(37) ^ 373f3%^toX^^ '^ TTT ^' 5TTm ^ ; ^ 

(73) ^ 


42 Gl/04-2 







THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4} 


10 


3TRt dRWl 3TRTRT q><qH 4' RR T^RT t % RR 37TRRJI RTT Rftft R^f RTRT RRT t fR77% 

r4 rrrrr ft^i rrt rt i 


( 3 )(RT) 3Tf^^l(l 37RRT Rfenff Pld^RI 37RRT IqPlRH 38 4 dfelfed 3T=R fe4 ^llR-d RTT f^F^R iftRT 37R7: RK Rwf 
%mn.%i^ricTTlr 3TRRTRrtf fe3mRRRRTt^R^TRfRRTT4%RR4' feHV^Rich RR^lHcii RRpgT^t, 37RRr4fRT%fRTRt 
r * ,v * 4 4RR R3RTT-T 37RRT4RT4 37fRRii4 37RRT R.4 rkI £TR R?f R^ 37551 ^Tl 4 ^3TT 4, ^R7TRR4 77$TR HlI^RiTTl RTT RR 
37TRR XTR 3RRRTTR RT R7RRRT RT RT*R #TT 1 

03) W fn^^i 37RRT 3TR ^TTfer RTTRT RcT RflR RTT 37 RRT RTRtRTR fet RTT RTR7R 4 3TfR4f4d RTt RURlt RRT TO 
3#Tfm -qr mTti 38 rtt rrs 3t?i rtf^rrI 44tt i 

(4; RT?rrRTt^ 37fRRTr4 37 RRTRRrkI RTT PkrpsM R4-f4fdRH (3) %3FJRTW4 ferr W1 f RRTRR^ -^|R|<dR £RT 77mi 
^TTRTRT 3TRRR RTT TRRT RTTRT 4"<TRT 3rfRRTTR 37RRT <^4^x1 RTT 1JRR RR fRRT RTTRT f, RRR44RT4 Rgld felT R I IR I I I 

(5; ^f^TTt3^^1^3TeTRqvTtRft^3T^qf^^^s[%t3;fipnt^T«RT^rqn^NHT'§ZZt^37ftrRTTiTqw^HZ[ 
R TRR % RRRT RTR Rl f^r 37 RRT R^4k 37 i4r %RTRRT %<!Rd 4 4tRT 37RRT cfipj# %4t 445 1 RT 3^fH» l 4 R ^RR fRTRT ~RTRT 
%, fapP-H 22 4t RTF]^, RRT RTF]Jq!V-iH % RRtRR% 3TfRRiT4 3IRRT RTRRT4 Rrt T|34t % fRRT ARyrfTRR #TT 

RTRT "3TTFRT 37RRT R77T HIHd! 4t, RTF# fRRRR 7} RTRT RTf RfrfTRfRRf 4 3RTOT TfRRi 4 3TfRRT RRTT ||37T RTRT WORT I 

30. O'^HlfH 4 RTR 4471211^41^ tf^RTTjfeTO 

rr* 4t 3-rflRrnft' 37 rrt r>4ri0 ttrrHr 4' 37rrt TM'difd* kr4r 4' tt(rr w\ 4 rpt Riff #tt 3T«rt rr qfrr^, i^ed 
Rtr. rrr R^r/srR 3 t«rt 3rt 3TRqi fen % r ^prm ^ ^rr i 

31. RTTTd^l ^dH 3Hfd R RPT RT yfrf4fcJ 

(1) ^ 3rfaRRt. 3ft?iiRicb Trr; srfRPRR, 1947 4' f^ 37 ^ % 3t^rr 4 ‘ + 4^11 ’ ’ t, 

(T.) WZ % d'-H ^JlR41 ^ 3R 37fRiWT % 374 R f, RfeftRjrqTRR 37«RT ijR RST^T TPqf % ferfl 

RRR RRn 37SRT RRR T^TI 37«RT R^RTt 3?«RT 3TR«IT RR 3T«RT 3RW Wl ^ ^Fr4 ^Fjl! 

(75 ) 77R % f%R[ ^4"^lRl R[ Wf 37SRT 3ffll 7RT Rctf ^ % RRR 4f fqRf[ q^FT RT 3TT9R 

3TR5T %7f[ ^ 4’ W77HT, ^T 4 ^TTcT 3TSRT felt fefTRR, 31^1(1 37SRT 3T#RftR ‘ : Rt R^TI I 

(2) 5-il^ 5-/0"'ql(l > ^ 3^H Os 3T®RT ^ q^iH q><ai % RT 3H(|qq "dfcT’iP.aci * 1 1 * rt RS' 37R5T 

fef t R W1 4' R fdfe <TR CTRTFTR[^#4 Tsra CRT ^Fffet ^ Tfe 37SRI q^pTPTR ^7 R RTt4 RRcTT T^RT I 

( 3 ) 5TT? qfenrt tfert ^77t 7R«fT RTT TT^Rr ^RT 37®RI RRT TfRT 1fe% ^^0 3fR ofclFffRRT RT7R Rvt R^RRI RR 
il J 3 lT -sq I % ffe %, 7T3Tf %, RTFR Tjfe % 7TTR feed % TTRRf %, RT^lffe ^IRW, tR^T 37RRT 37RRR ^TRT % ^ felled 

RTI 


32. RT$RRRT 

( IJ RTIR Rt STfRRTR) 37RRT q^4^|(l Rf^PT RTfRRTRt^t ^ 37^HRl % fel feft ^RR, RfRf?T RT RTfRRTRt ^RT 3TFTlfRR 
fe7t RfR RT TReRR^ R 77TSR R^ff ^RII 


(ii) fe RR-fqPiqn (i) ^ fefeT aT^Rfd R? fe RT^ 4t arfroft 37RRT RTRRlft ^RTT RTT^T %^R 777RTR 

RR, R^R 7T7RTR RT #5T R?( r4r RT RR% fe4t RTpf R^t 37TFTTRRT Riff RtVtt I 

33. RRF '3Tf^4Rrrrr 37VJRT^4^|(1 ^ RTRTRR RRTfef 


( I) RTT i 4t 37fRRnfl' 37RRT RTRRlff RSJR RlfRRTRt Rf" ^ ^ f^FTT RTT^ RFRTRfR RT fe(rf 37fRRRR TRfeT R#f 

RT7RI RT RTR: WTO trIrtR R^f RTtRT RT 3TRR WT R RT RRT ^ fRRTt 37^7 37fRRqff >37RRT RRRkI % RFRTR R 3T TRl fe feff 
RRT RT TTrRR 37TRTRR R RTR R^f #TT : 

RRR, RR RR TRTRRR felt 4t?RR RnfciRsId RT RFJ x R#T #TT : — 

! RT) 37fRRI<l 37RRT RTRRTTf RT ^RT % 3TPR F^41 37fRRTTTf 37RRT RT4RTT1 RvT RRTffefR RT RReff ^TR % 37RR7 R7 
RTfRR Rilfdd R RTR RT R ^RT RTf 4fel 4tRt RRRT 7RRTR4’ 3nRTffe RRlRT ?R R feff 3flT 374fRRTf7RT 
Rffa RTT fRRT^ 37TRTRR; 3fr( 

( ^ ) RRT 37fRRTTf7RT 37RRT <r4riR 41 % TTR ?TR 37TRtfRcT RTRRRT RRT 75R RTeTT ReRTR RdlR)l< RTTRT I 


[ MPT III—*3RS4] 


'MRcT «PT TTSHTST : 


11 


(<*) ^rfwft m ^3sr-w wi 

% £TTT "3^ 3TT#SH "4 "^1 ^4 % %tr TT# S\ «fcV(l I 

(is) 4tsrftrefrft ^ mq)am frg~q re t srfwftara^T 4FfcnflfeFft'mam ^ Pi*-i i)s 

efT^l arfspwtf 3T8RT <=fFtelfl ^ •3U#3pT % ^ °ftVu i 

34. 3Tf5T^l 

'iff -STf^Tfl ^T«r^T +4^1-0 4^7■% 3 t 4R 3R% ^T "4 HlHdl %^4 4 3TT^ feal 44 A % folM. ^ 

3rfwft ^ ii'Ji^Pdeh ^n 3 pt «nfft wf ^np -s^A ^t tptft «t>Vn i 

35. ^<0 

4t 3TfM^vRt 31«I^T <*4-4 [4 TTSFT yifa«fcl<l ^4 ^ 31^*1 fa ^ fa'll fa>4) 4t H^K ^> O ^ % falH yiS°A 

«hVu "^TT •q^i 4l4 T TFt T TT l 

36. HK* S«il ^T fta-l 

3ffac(Tl|^ 3T«TOT <*4^41— 

(O ftrcrf04£m4r frw mm 'ft-'fo&t, ^r $%i( wf^i, aflwW (VT)^®** 

cTFJ fa>41 4t «t>i*jji ^7T cil'ti Hici'i ctvl 1 II; 

* (Tst) 3T^^jet%#CHf^4t TTn^^T, UI*lMHl^ihTTfa>'3«%' 

ch^otfl % ■yj^R %4 w4 "4 fa, 3ftTO 3T*RT 3TO ' t T^ ^F5T ffaft W ^ ^ 

(n) lH l 4 ' ^fafah 7 *lcT ^TC tn^F -fo, afa*T 3T8RT 3R3 Tftfaf ^T 4M4I 1 ! ^TT; 

W O O Fr^m 4’ ffaft ^ fan i 

4tf) 3rfa4?rt^^Twr 

"5R ifnTR 3T«Fn 3RF7T 3l4?I ^T ^<+><111 ^ 3i^*ifa ^ W?fV 11 

37. "4N 

^ 3Tfw4 3T?Rr <+)4 ^h1 ^>t 4 H fafrFft Hl^crll % "HF1 ■#! «rilsn ^Tf ^ ^ ^TTI 

WZfaFTTJt: 

^r fafa^lH % y^3lH %%lT* , ^'3?4^ >, 4iWl^?T: 3T8RT 3T^W?T: atrareHk <*>1^ oqq^K ^ufa^ f, ^ :— 
(^i) ^llOR't) H5<Tl» 

(•S) #?T^T?-^^FT3T«Rr3T^4tT, 

(n) 41'l jfal<1 3T^fa4'qi ( 

(^T) ^1^ 3T?<?ffR <Hlft>r4 feHT, 3fST^T 

("SO 3iqiwAn ?llORq>, ♦iflfal®^ 3TS^T 4r _ 4lfal < + 41 *1 ^iT 3l[q<,''| | 

38. V ll f^*li 

31^qPT % firfwff % »j5lfa % fsRT, 3FR ^ 3#FFTft 3T«RT %H4^rd ^ faf4^4f ^FTT ^vRT f 3?«T^T 

^^TT, 3Tf ?ffl<T t 3T«RT f^lWRT t 3T«RT 4NfT % f^ff % «lfa«h< «T«Ran fJ3% 3T^?4 % yRl<$<r1 ^l4 t 31SRT 
3 t^?irr 4tt ^t4 tot t % f^4t ^n4 % ^ t, 4t% ^ ^ Tnfenf "4 ^ %4t 3 t?rt 3#rt ^prr ^Ffr 

^tnri 

i.3iteTr(t 

CO : * 

(i) f^^>RT; 

(ii) m^ 41 3THR tif^n ^TTT%cT ^n»i < ^T»&' J li TN> T33RT; 

(iii) n<4"ifa Tt^i i.O'ir ; 
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(7R) : 

■RRTJcTT; 

(ii) fRRRT RRTR RT RR3 R7*ft 37RRT fRR^t 4ddHH ; 

(iii) RfRRTT ’H^lfH^Pd ; 

Civ) RrtttRT gfepft,^; 

( V ) RR^T I 

4WWu| : 


fR^f-lf?RR RT? RTT m*W % 3T*f ^TTfer RTt RTtfe ^ RRt RFTT RTTRRT : 

(i) fRRTT 3rfR<*il<i RTTRTT RRRT Pi^r^i RtI wf%3i^<dK, fRTTTRTR^ etfpilc? R?, PWRd fRNMi) 4 ! ^TtiRT hO^TT 4141 RRTT 
RTR % RTTT 17 ! TT^ ^t RTfRRT c| cf^f^qT RT? T?RT #TT ; 

(ii) RTT RT73 3 3TRW % 3TTRTT RT fRTTT? srfRRTTT? % %R RT? WT-RTR RWT t«T RT f?R7T RTRT ; 

(iii) TRTTT? :RfRRTTT? RT? RRETcTT 3TRRT fRTT% RF fRRTT RTT% % %t RTR i\ T7RTRT t, TRHIHH R7T*fRK 3TRRT 
MMfd R f?RT, RTRJ RT7% TTRR faRK IrtT* "'FT'^ % RF? t^TR^T RT? RTRFR RTRT RTTR ; 

(iv) 't; "ifd % fFTR RTftTRR •3P?$n 3R«R^T yfsfcRiST? % fRRnjR?R<TT % RTT R?T% <=hK u ii % %R fRTTT? 

srfRRTR? RT? M^Hfcl RT? T?RRT 37RRT WrtT RTTRT ; 

(v) ^WTiteRrR^RTT^HHH ^RRirfRiTT|f^3TfRRnflRtf ^R^^fRR^iteRTR^RTRTRTRTfRRjtRten 

^RTR, ^lRTir^^RTRR%3T^TRfn^RRT^RT STTTRfRcT F?; 

(vi) P=M*I RfR^Kl RTT, RT? Ptv<4l RTTt ffeRT R^ RT nR^l^iTRfFT%^TPTRT 377T"*¥ <s^=^l p-t^f^m R?IRRlf RTf?TTt'HRql¥fTRfR 

%RTTFTRT 3RT ??' 3-HRi? Rl^Rw R?f RT?ff RT ffTT? RftRR7TRfR % fRRTRRT Pi-HH) RT 3R^?Tt % 3pJTTTT TTFRT 

RR RT RcRIRtfR; 


(vii) 

Cviii) 



RT 3TTRI f 3TT TTt "RRT TTR3R RTRIRcH; 


"Rfwrfi r>? Rrt rt? rhiPr : 

(RT) fRTTT? TTfRRT RT RRR % 3TRRR % 3TRTTRT RTTRTf TFR T? fR^jRR fRTTT? 3TfRRTTT? Rv? RTT 3TRfR % TTRTR7 RR% RT, 
f'JI'H^ RdR "BT^ Pl^Rd RtvHI RRI ? TF RT RTTRR Rl^Rw RTt TIdT % 3T^RTR 3^-0 H$rl; 


(T3 ) fRRTt TrfRRT RT RRR % 3RTRR fTjRR iRRTt 3TfRR5Ri' R?I t RTT TTfR^T RT RRR Rfl wf % ^RJRR; 
(R) ^RRT % RTR %^RRf : 


RRR RfeTRfardRH%7sTR51 %RRTTO(i)^T (iii) ^ R+iRt ^RTtRFTT^ RTTRTTTTRf, TRfRR 3Tfwft 

RR TWh TRT^ RRR % feffed R TjfRcT %T7^TTTRt sffT^ 15 W fafafR^ 3TfRR> 3TRfR 3TRRT STRfRRTt TT^RT 

RlfRRRTT R5JT RR, % SR^T RRTR RTT fcrifeo RRTR RT^cT RR^ RTT 3TRTR f^RT RTTTpTT 3ftr RTfRRTTTl ^TTT RT 5 R fRHT RR RRTR RRTR RT, 
RfR RTt? TT, RTT 'RTRRT 41 Rd RR% R R^ TT^TR srfRRRTt "SITT fRRR fRRTT RIR'II : 

RTR] RR fT RTRT fRfRf^J RT^ R^T RR? eTRT^ RTT RTrf 3R^T ^ WT srfRRTRl %'TTRTSR %'1RTSR l^lfTgRT ^f I^Tr TjfnTTTT ^fR 
ferfTTd ^R R RTTTTR T TR RTfRRTTTt RTt f^r ^TlR % RTR TtRT RTT^ 3TT^RT RTItR fRTRT RTTRRT 3^T ^TTR ^TT Rrt WRrft f^RT^ fRTRTT% RTTT 
RTT{TR RP-TRT RT^TRT 'FTT IR^R RRR R^TT 3TRRT RRTR RR^ % RRfRT 3TRTR Tl : 

RTR[ RR RtfRT RTt^ RRR RRTR R7C 3TTRRRRTcH WT f Rf^ : 

(i) TTR RTRRTf R RiR RTRTRR i\ RTTrTT t, #RT fWTTTR 37RRT RTITTrPTt RTT RTRTR RTT ^TTRT RRT TT3RT t; 3TR 


(ii.) R"4TR 3TFRRTmR^RTTTRRm3ftRTf^RTTTt1%RTtfRTTT^R^RTRTRR3fiT^RTRTRR%fhRfRRT^RT^RRR:%'R^ 
R RRR RRT f I 




(iii) ^TfKT^rrt % '^rc^T ^If^r%r^rr% -sFt ^ i^T 1 % i 

a 4.4xff ft 

(ctf) <*><*MK^» fcHlI <CT^ ; 

(i) Pi'^l ^R^TT; j 

(Li) f^Fft =RTT; 

(iii) WTT; 

(t§) : ! 

(i) ^rhr; 

(ii) %?Tfffe (^Wf) ^tfr% wn; 

(iii) fa#T ^raf ^ #TT; 

(iv) **fe ^ 3<HHH 2 ^ 3Ttom amfa TP* and 

^ °h*i1; | . 

(v) «Halw j n T T^‘^ 5 VH; 

(vi) ^fePTil | • 

^ ^ ffc ^ ^T ^WIT* *3^ «IT^lWT l?rf<wn^ %fa^HT3 f^T 

(ii) 

3 wi wt; ^C 

(iii) arfrotf % ^f^T ^TT*T ^TT^fr 3 sm ^3 ^ ^ ^ ^ ^ ^ 1 

39. «f?MI ^T 3Tf^?Fl 

*(of7) ^ ^ ^ ^ arfWTt a*?M IT «TJ5 d' IWl «t, ^ «*wk\4 ^ -Hnm*\ 3 ^ ^ 

7]Tif ; ^«r^T 

(Jc f) 

(tj ) T3Tpi 3frftr^^^^i4^' , RR'?t 7 Hlt; 3T 8 T^ 

(iq) ^T fo# 3F*T W^T 3 ^ U^4> «*>^ *1T; 

(^r) ^T fsrfwr 38 % ar^rfa f^qfftcT 3fflRn jw wr ^vBi afara ^ ^ °H®i5ifa» ^ «n 1 
tR^^f^rf^rfwr 38 ^ifMcmh h*T pRn^n^wnt *« ««•» 

% TR$r ^ w ^rmr 1 1 

40. ‘^TTET"% f^fTT ?Tf^cT ^tT 

38% wnkmm afcsffrqt^*fl*tsifimsnfci^w 3 ’^t *»>**™ 
srfirofr nfra t fara% l^s ufs^m; sn ^ ^ It ^ '^^rft % wt 3 %at arfwft «st ■s^ratftra wt 11 

^ *1 ^^^ant■oi^^.r^'l'Hft.(i,^ 

^ ohl-iiw f«h^n <Hptl«t)Kl *1l*liPfKl ^C ^H'+i^ ^ I 

41. WHH. 1 
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'iRIVhM ml «tr 4 to frr, wr totot, atoto to totot stif % ton 4, ^ fto t t fm atom 

srfcrcFKt 3 tr^>4^ii 0 to'%ton4wTnrftoi4T^tfrtoto^stif % Ek».s dm^ nR tonfnrm n i m >4M n4nmnft to 
fqPi<n*i 40 % artor to nto qfvt 71 % to torn, afto aTto % amms mrem, to 3toto % nm 4 tot \ 

42. Ef&iJIU 

^ ftoto 4 tocT fto ms % to fTT 4t, RlHf4to ton to to n^ ato rnnrm mm t f% to 37 fnto 

arnm toto wz nttoiaf mi tot t, 3727 ^ : 

(i) ^tft m? ^kIh cptfti mm t fm mt i arfnto 3727 m toto aT^mnto ^iftoi Tmm t 3727 m <rto < 3 TPTTif^r^v 

tot 3727 m to artornttoafoTinto^ totomtnm^n toMwm (toto fm%37fnto 
'tom4 tof f, 3727 m to, mt7 pt 4, 37rtototo4m^^nimnm^4 tontm^rtot, 
tohl 4> to to to 3727 m 4) to nM-m aito 3727 m 37 m to mfnm7m ttomr 37*2737 ar^nto mt, 

mt 4 t 4 t "an 77 m?ft t; 

(ii) to tor mt RhU nr fnnre mr4 % ms, to mfnto t fm 37fntot 3727 m m4m4 % ftog ai ^ ii Tifto 

=f/4qi^ to mTmVn^qi mMtfl q^cllt,'’Wmto ^dtoa77toa727mtommmfnmpJ|mtmt37*nmTn^nn 
4 '■HHq-’HHq nr fi’4q 4, mt nn to %fto ^toRto 4m ^nmm %fm nm 44fnn toTtoi 3727 m m4m4 % Riks 

(iii) tomto toni 3rto37?7mto^tonm7m, tof4 HHdto , toTrenTfnrnTto%ms,B*retonto 

rnn t tm tons toto % ftos ar^Tmto tom mpm mt to mfto era, ^ ftomn % aRto to 

toi4i^ to aiT^aq^^to^ t^%to torn ton ^kt tor to tof^tto^n tot t ; 

(iv) toi toito <hh 4I R4R >n(4to mt n^r nto to mr Rto myn mfntot ^tot Tm % %tt %tor 

ntoi-ton 4to % nnr tor 37 w tot'to nro wtt4 % %tt to w 4 tot t to 

fnftnn 38 % 3m4d s u s 3727 m sto ml pfttq; ’stitt 1 ciMiy, qi4 q[^ q^-s 3727 m nr %^4r fpf4icii suntn mt 

wi nc ton *to % ms wr mfnto ftor to 1 

TntoTTST; 

to arfntot 3727 m toto wtofmrtonFTTmTTrnTto^to wmR ftom tom, 1 988 ml mTri3,i4,i5 to 
16 4 totom armfmTTwnR mT to fto t arnm to’ a^tor, tomn % to; 3721 m w to 4 to fto 1 3727 m 37^to 
3727m 3 ^<^q 4 tot toito mr ton ton 3727m ?rfnto’ mr ton ntf tom 1 1 

43 . tofnnmm nrufrT^?4 


tomtomnto to-rto 3727 m totot iw toto mr ^ 37 ^^ ^ ^ nto mt ^rmpn to ton 1 

44. tofnto ^ ^ 37^TTRf4m toto 

(i) toitot 3727m m4m4 to msrmr % 3 h4h 4 Pi<nq-ii4]’i t fto4 atonfto ml 3775 mm mr 4t 4 to 

f 4 to tomi to 4 mm mri^ 1 to torto 37fnto 3727m toto 37ftoto n 4 mto 4 ^4 ton % fto to 4 t n^rm 

to % to nm to to ; 

(ii) tonto 3727 mmto4totoftos37^rrtomtom^m^totottototom^mtomtto4'tomm 
3iikvn to tovi^4^ ^tomt4to to44 toto4 murenmtomtof wnr to4l tot to^me3ffW37to 
^iRn to 4t rnim t 1 44to37fnto 3727 m toto37ftotont torn % ms to 3 to/ 3727 m tonrntontot mr lm i % ^ 

to tovii % 'HiRq to n=n RqiPi^Ri ?rm% ^'ion %"to Ht^msRto tor Ri^iq 3to‘7to%4^4tnm34nspr 
mi 


tornton ^t ’to^nsR % toi^< ij i 44 w to toto^r, 3T^irafto ^itoto %intotowT37iftoRtsTn 
3to 3?to% tor to nm 4^ to to m%4 1 tof mT to mnr ^mr mfntor % ato ato % 3 t^tr to i 


[ 3FT III—73 1 *? 4] 
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45. 

f^ft srfwTt s\m\ 33f3Kt 3»t wt yiPM^rd ~m fretfer 33 rt t i fa<ri«H % <««wi 

■#% f^TT Till 3f^TTC ipjTTTT 3% 3>T si'll : 

*1. 3tfl*ETtf%3rq^3— 

(30 *i5*i 

(i) f=Tct«R 4 3^ #3 3^33^^133711/3^ fotft 4t337K 
37^ I 

(ii) 3R 3>t 3T3f3%l3TI* :— 

(c*r) 3fc3TT3 gKI f33Tft3337t 
3tT?T 3T; 

(-&) 3f3^rr3feft 3FT^‘#T3sft ^1^^^3333 1/3 afft fa<ri««n37t'?t3 

arafa ^t 1/2 i ■ 

(13)^ 

^ 31333 ^ 3 ^ 3T3f3%%nf*r$t3 3%3it w33T3^3^37?1^w3^i^%33T%iTf3>73 T, s 

(«p) %33-Tsn3T (i) 3fr( (ii) 3fo3irq^f3*3WlT ^4t34 %arTwfH 37 RF^' 37cFTT3T 

2. eh4'«H , 0"% Hmci — 

(37) TJH^^FT 

(i) PHR33 7t3^ <ft3 H$t4 33%R 37T1 /3 3ft ^4-qiO 3>t <11<l<3i 7t ^$cr) ^TFl 31 'qlt? ’ 5 TT^ lV4t 4t 

33>K 3?t Tt I 

(ii) 3K3>t3i3f3 % Rm,— 

(■^0 3fc^TT3 ®[37'ffRTf33FTT3334 <=hl ^(n) % cTt <s^ *^1^333711/2 3jt3^ *64317) PuriaH^ flft)<St7t m$c?) 
^ T^T «TT ; 

(■*3) 17^34 %3T3T^^ ^t333f^ fa^Fl)^ 3fT333f33 =fi4-qi(l 3T33T a*A> 1*6 4t MftlPl(3(3f) % ‘TjK^I ^t 

; 

^rrq, *isl4f 3T33ir'ici«n%3i^ 4* 34 %3fi^3!t4t3R'4 

^t, 3TR 33 133714, 3R ~WS "4 ^rt 374317) 333T <+>4^1X1 % fV4t yftlPlfa % ^K 11 ) 34f T 7 ^ ^ a ' 1 ^ 

#1TI 

( 73 ) ^ ^ 

fi^ 3 3 37)7T^i H^T3«n 3F3 Mrff37T%733, 3^^ ^7R374t7nf3> 

73^(37)%33-73P^(i) afc (ii) (37) -4 faPfe% 37 3T33I^4) 3*f % 3>43lR4l ^T7 Wl^'37 

WTFIT ^ll'-VII : 

f^37ti3Tf437T43T3743T4<T3 337 t^TKI 3=?T ^WR W3>7% 37T 3T3 3Sf #3 3T3 337 f37 
ST. ^77 3TT?PT33 H)T J ll-33 33f 3vCT'^cTT% f3> 3^ f3v# 3RT <*>kUk 3T 4 3^ cRT t : 

f% 3^f3^3rr3T^%^^3^3T43Tft3734t37f33f^3^3TT^^3^ 

|7t eft ^RFTt ^cilPl^r^ cTKHl ^3^3 ^Tpm H3Tf^3T^TmjTT I 
46. f3H"3Rf «Ft 3T^f&T 3^tT HlHciV 3iI 

WTI^ 7FR W 3TOI3 33 f^?I 4t ^ TT33TT % % 3ff3337t 31 ^431<1 "3t jj^KI 331 -3^ 33 373fa, P*l«4 
3Ff3Rf33 3T, % f73tT ^ %f^TT 3^ -f^^ ^ %^3 % 3RT33 *f MM T^3I ^31 313ff 3fl71^3^ 

w 3 #tot 3pq«n Mq rRT 13t ^Ffi ^ an&r ^nt ■# tor ^mnn 3313 37f333t 3i ^4^ ^ ^ ' r ^m 3 % 

3T3f4 f33%^RB 33? 3Tf3337t 3133t3lft f3R33T3t31, 3^t ^3t 3«iR 3rfW7t -^1^ 

’irf^fcni'nf 3T3f33T ^33T%334 3FTT ■3TTRT3^ 3^ ^313%^ 373^73 33>7133T33T^t I 
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47. 3TR ^FT MfycFTT 

(i) arfa<*iO pt cb4^t!<l "ap faPiM*iy % ar^pfa PHt Pt>4l arn^r % ^ih1<h =6 <4 ptt arfapJR #rr pit ay4> 

iwi an ^ t1 

(ii) fpRT ;*TF^T % («!<»«& arfteT PIHt Ft aFT^T PTPT fft4 fli-Clo 4 45 PR % 4)fl< fapRH 48 4 qP J 1fl anlclN 

3T^TT^^^TTT^l^4ldl4 yiftl^bKl aTTRf PT fT 3 R P^PT 3TR arf%JHM< 1 : 6 P#t PP 3Tpf4 % 4trR 3P?jpF 

arr^T prrct Wpii i 

48. 3l4t4tawfeT4 

at H i ci : 

(i) PTF %T FTP pit '^Hi^fl ^51 arspaf FT Pi^ 4vi ViD-tfci P^TF Mif^«M<l % ; 

(ii) afSpJicr % Mfp F>t mi^i =t>i^ aRP aTfFPT4 P3TF FTfWiO % I 

49. 3FrtFTT>t 3l4j(rr 

y<4p. arfl^r % Iptf; 'Pr i =#iiw ar^srrarf ph w fpRT 'jii^ii : 

(FT) PF fcT%P aP4 44t aftTFF F1FT 4 cFPP pit PTTJFt a?4 aHIPW faw Rft arftmP ?KrSF74^PP' 

#TT ; 

(n) fTT^f p4t fappn affrPFP ttfp ifWt tt«tt wi4 T’i4f4t; 

(p) w4 artf^RT PFP #4 ; 

(F) FF cr Hi=kFM PF 4 F>t a*-4lfp?T F?ff pit I 


3TS0R-V 

34tp4 

50. *4 uYT^aftT^^Tr 

irf^T^%3nW^%3T«4T#I^3|k^1^arftI^'qT PTt4pT%^3Fp44TT^<T#t afR H^«h ^44 
% affap ftp k=i<-i pit app nil’ll % ^Ui'iatF^ 4*41 % f4p 4 f sl41 

51. PMlfM TiT FFF 

(i) 44 at f^yl arfFFrct ft p>4^nft p4 4pi §)ol i| 4ap artr p% ftt silver fIft *hhiki 4t fttcrit; 

(ii) ppt=44ft 4fp4tarfPFRtFT p4fm 4r «i<siU<ipf 14fp4 p 4 fptfa3prgtpTFtpit% pt afRvf %^ttpt 

(iii) ^rarftw?id^l eh4Tn( |%TTFTgt^ ^M*W % j l <H ^%^%aR^f^T^ wm 

fl^UFU 

52. ^rR-^f^ 

f^pfr 4 <hhih 4''3^%- 4 iter ^ f^Prf^ arsrfa % to Tl% ft 4t^^5T tTP : 

Hcnj pf i^F arftRnft"^n c h4 -c ii{l 4 !<^ct 5 )') <iiOo %' 5 rtft tc ay y“FI 4$cil 01 O 0 %cRp^fe 

arTFp?r ^rr wl% 4' ^ ^ 111 

3TWPI-VI 

tg^ 3#T im 

53. al % U<4iH 

IF f^pFRf % % ap27l4fa arft)cM<l "PT «ri4^i0 fV-lRnPsKl 3TO ^5t % Rrty. PR FWf: — 

( W>) an^(Vr^ ^<^a) 

(13) fa$l«1lfM«bU^zt 

(p) 4mrd^4 




[WTIII—7Sr^4] 
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(■El) 

(^) f^h sfo 

54. 4^j* "3ft ^il^n wi^n yif^^iO 

%% g i Ewqi WT MtfiWlti #ft I 

55. ^d^ ^ft^TferT 

(i) aite%FT^w^fw^TTOitt'3R'^rr^^rH^4cii $Vil 4tire?K'5Et'sg^‘&'qRr 

wft yifawfl % w$ i 

(ii) 4f«t>-&w^n% rt T R T r^arfv^Kt'^TT4>4difl^ ttsjr 9Tfa9irctsrcr 'm to^rftttrrt' 

t: 


^fV<Ki7R^3Tf*RndRT<*4-qi<l SKI 

% fRT* fan* "HTT 794 Rit T IT% ^T 9T9 '?ff 7 TT I 


56. Wg) 4 3TT4 TJT R*44 <*><^ ^T WR 

^ ^ T T 7 TT -srf^Rt RT «=r>4-qi0, ^ 7T9> % ‘$77% fct4<)a 37^*7*71 37^77 R faiRT "W ^\, RTfft ’?«TPT Rt 5^]4| tr 

^I4fl 3TTTTrfi '5T^T R?' *gg| RT '3T4 4 ^ ^JT I 

57. rHH^Hl4tH37f^Kt^T ^4^ l 4 % ~ {4te> T4 i ff 

f4<ri«HI*fR 'Sflf^ehlO RT <+4^l<t R>4 TRJT RT^f R>t 'JII^D I 

58. 37T^f^cf, W§ 

(1) ^rf^RTt'^T 4>4^l(l ^12 Rn4 f?T^ ^ Igft 4 TRvcTT t : 

^5 ^ % T^ RR 4' w 7& sfc&i ■& 37^ft*T^ ■%$ R^f # w wft f; sfa 

^<71 ^ 3^ 'Wt ^ % 777*7 STR^jR? Rl4 f^4f 3ftr 44qi4 Rit f?7 4 r 4 R$f RftST ^TH^TT 1% T^F RR 4 37jMfc« Tf<T 

q<«=h< 1$: f^R 4 3rfq^T 7^ "RH* I 

(2) fev# 3TfaRnftR7q4^|flRft dWl 4q[%TT«m »<&<*> Hgl^ RlRR^T- 

< *TFT % %t* T^T f^TT R7) 7R 4 tlHI^HlRl-^ 3T7*TR R* f0«m 4 TfftI 

( 3 ) (r?) arf*r^Rt% +n^<ri5Ki' ! ^f#'n^^i«hfVH' ! h ^ •3 ft^^ 44^nrt4’3 tt4^ 

41d 'JiKyH I 

(79) Cft4^i0 %^(rl^ (4>4) 4<rl’'S<. q4 ^ - 3*T% gKi ^57 3114)^4) T 7 7 rf , 7T 4?R 97 4^TRt4 

nRqfan f^'Hi ^TT *i<*qi f I^ 41*ii0 "Sg^t fqPiM^ 604*‘PrafftTT HJ4 41HI-0 ^#»Tr3ff %arfirft9?[#it I 

(4) *i*4W* ^T-ftffWT (3)(^) ^f W fwfft?T ^ f^WT-62 % 3m4?T 3TR>fa^ $fo 

1%fWT63%3T?T4?T 

59. fa vNfachU 

(«F) e$ v»lirft % : 

(1) ^Tf^rrfl ^ =h4^i<l ^ iter % 11 f^r % f^rtr tt^ f^r % ^ ^r ^ -^rWr ; 

^ ^ ^ % inw ^ ^ % ■nTP^ ^ ^ ^ ^ fq^9Tf^FR "^t ^ # ^STT 77%Tjt I 

(2 ) ^t'#>4^i(1 (4j 4]'ri - ^ ih'I^rt 3Tf%r«r 4)1^7t9Tf^)n; 

lft^T^#TTI 

(3) WTT’STf^Rt^f^ 3r4f«T%f^TT ^-qfteTf^Tt 1 7T% ^T'F^R^Wt I 

(4) 31 f^'H^H, 1989 7T^"5$er 180 Pqit 3T^T%%irf4vlqiftl'^K^T 3ftT 1 1990 ^ 240 «nf^T=F 

■^4 rq^lmf4<t»i< ^"gl ■Hpqci Rft‘3TT TRRT % 1 


42 G1/04-3 
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(Tsf) ^illl 41^^ : 

(1) faW.ifa 4T <*44ifa gro fqfaqrffaqxR ygt % TnfaTSt fa ij4x hi? Tjfa ffatr wnrrr tfaFt diO<e( fa i|fa 

3Tfa%T t I 

(ii) XT? 'iilag'll fat fa'll fa)^ 4K ,J l hciih, anfatau. Ifani ^Tt M40I fa faTT-tfafacR (71) (1) fat afasjTfat 1 JTt Wt 

4X77t fa : 

ffaxtui Htfeu fa4q4faf qrfa^ arfa ffafaFfa^afa^fatTRTTt^xT 

wm% i 

60. famift ^r 

d) qfaqx#wt4i4>44iflfafanifa xfft/Aifa4?i^ft atffarfa4fe4dx?fa gFrfgq fatfa ffafat,qfaqxfafa^Rq 
fa ^Ftfat fat % ^44 ffa fa fat xgrfa 'Jilt'll I 

(2) C4X) W^fafa^tfa^RfaxfaTTIFfaffa 5/3 ffafat^7fa^7Tl|ft7fatfa fat Wtt WRtt ffat 4F fafaFt 

fa fa farm x^t/^rs^d ^fat 3 fat ffarfa w ffaqg ffarT tti fa 1 

(fa fafat ~WZZ\ ffatfa fafafa 4t 444l0 fafafart fatfa W( fa 4T fatT fa 74Ft-44 fa W t, %ffa 

fafafafrT fat ?4FT-qq fa fafa cT4X Ttcfax ^jfa %fa^7 TTTf % ffa 5/3 ffa fa ^7 fa qfa fa 3T5^rf?T fat *nfat 1 

cni ^ tfafafafarfa^T 444itl fafaqtfa F^Ftt4t ^?afe i torx*tmtt4T fai4M fafat *m\ fatre^ fafa«xg 7 

HI? falHH "fa tm fa ?<il'4l 4t 4<3fa<1 ffa.HI MHl 'I' ’qt '371 fa fat fa, % H?cr) qpfat fafa-St Hi? % fat (T4X yfafa 1 jfa %ifas7"HTF 

fa 5/3 fat fa 47 fa 'fanfa Xfft/faffaqXcT fa cRTT Tfat fa 3T^rf?T fat XiTTfat I 

(4) ^tfi ^rfwft4t^pfatfa fa arftffafat4tffafartfa arfatfa fannl 7g£t/fafe4d *|ftfa 4 '^-ffaTFf” fa fa "fftt 

'^FRT^^TTfr igfF/’Hfe^t ^ ??|^ ^Idl -3H+1 oftRTt ^gl/Afa^d 3lfqWH 10f^T%3?^qqh 

‘ ‘ TfZ-f^TH ’' %TT^% HFr ^ "^RT fg^TT ^1^11 : 

TT^t tt- % ^fTRlTT • ^ fa H Pci Rd d Wf % 3T WT#T Wm ^T % #FPT Ttf^RT ^ ^T Wftft t : — 

(i) ^f^TT ^ ^4^l(l ^TTIt ^fr/Afa^(H TF 3T^T % ^EPF T^TTF^ ^ 3T<T TT #TT 1 

TF^^rfg 3T^Eift” ? TT ^fpr % Tfa^r ^f ^ HRdfatFTi 3ira 

TH TT 3i^nfa jq xnxf ^pr g ^7?n t fax -m<h\ '^I'HlO/'^fa^d sgft Xafa ^ Sl^fa ^xt XTfg fa ^t I 

(ii) aT^^fa^^^Tfartl 

(iii) ^fax^xt vhIhh 4faxxflfaifaxw^£RT wdfarfax?^i^xfax^^farRt/^fefXeT1 1 

(iv) wffa t: fa?c ^ ^?t ^ ^fa % ^rfwt ^ 4v4^iiO ^ ^pttt w^~tt 

T^TT ^xfa % fa|TT TT^nn f far 3^ ^ ^ 3Xfa 11 

PI^r^/U| ; 

1. fa^fafffatxTifag crx 3#r^rOfa^rfa sr<^^ *jyf ^fafafarq ;20 ffarfat 4lHi(lMfeEcx tttt far? 1 
faFftffr iso fan rRxfafamfat^r^fat.t 1 

2 . fafafar fat efarn ’ * fa a#rrfar ^ ^Nfat xfaT % ^rfa^x ^ t 4 % fapr 20 fan fat 41 h i<l/Afa^cH ^fxt fami 1 

61 . 3PTT^rrcrT ^|r 

( 1 ) fa'H^XTfa ^T 4*4-IRl fat aTHT^m 3T4X4T fa fa Wtfat ^T 4 ^fa> HTH fafa XTF^-IRH Xgfa faq 4 fa fafa rR R3f 

^Tffar fan aTfa^ fat 5 rpt fa ixfat ^ xtsth TTfTOfa gm faniti ^fa fat ^-iifaifad ■qfa 'hftt ^mt 11 fawtt ^ 4 ' 44 i O fat fa^t fat 
^tfa 4 kiI TRTF^ITTfl ^xfa fat aqfafaffafat fatTFR 90 tfarqi 3614^1 fa^T fat HHW 3?fafa fafalR 360 ffatfa afafaqx 7 Tfa fafa : 

TH! 4? fax STTwfa^X farffarfafa fa fa^ fa ST^falgH fa ffafat afafa^Kt "qT 444lfa fat ^Xrf 720 fan fat aifafa T 4 
^ TRtxm t: 

H<fa, fan: fax afafaqxTTt - qt ' 4441(1 fat 'jtfat 4) hi fa fa hih^ fa far^ fa ^f^Hk-t fa ar^q^t xxfa 720 ffat fa «rrg argr^Rtry 

wf\ fa3jq wi 7T4fa t fafa fafa, fant ar^fafaq wr, ffafexT fa ^tfa ffa? ffam qxim ^fa qfan 1 





[MFTIII—W I 5'4] 
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(2) rsrtR iRiq 4 f 43 T^r«nf^;" fit 4 tsrfaFFTt" ftf> 4 ft 4 ^<*( 4 feret 3 fftrir: igft% 

FTT 8 ? FT F7T% 3Tl4 3T)H|W|Kt»| Tg^t 43J? FR % I 

(3 ) ^TOl^R 17 ! «Ft 3nfa % ^<11 4o*l "Q^ *T% 4*T H?7 4f4 STfr "5H xqiR F>t FTt 3TFf4 F>t *i u MI 4ciHr*jR& 

% 4^ FFf Fft F^Tff fof)'>4?l TT3R 3rfVq»0 "5TT'3T?r4 %1^3uit^K u i ^4! F>t 4<>j4 «ftHid FT Rfc4l 3FF 44 ^K 0 ! 4 
3nq?qq> ^ "4T f4r 37f^chiO FT «t:4qiO % Rlqq^i 4 ql?'< *4, FTT Ri^i 4 «q>ai % 1% ^RFFTT 17 ! ^<^ct f 4 3TFf4 f 4 T TW 4<H^fe 

% %t? Ftt"3TTTT | 

62. f44F 34|c»>rW«*> 

Rf>4) 3Tf4°6T4 FT «t>4-qi<l F?t tslci^F, < c w^m, FftFTT fFFfan, "3TTF4 Rt>4! STfFqit’G FT q^-qiO % qqiq FT f4(4d fs^-u 
**w\ fr4 ft %4t srf % %* %rr fa 4 r4f rtftr % ftpnrWnf % sfjrr srcr fafa faFT fate snFrfarFr 

W^I FFT iq^lM F5i M^Tl Tjt ^TT TTqicil 5 I 

63. M*jf?1 

(i) y^Ri wee) %^f4tt^7'^r4 4H h 41^ <iq> «$ 3TFfFF4^44)4 ^tf 4 w^qial 4 Rh*^ *ia4a y^j]a %ftt;f4 

arafa ft f4rtf 3tfft tj^tht % fg^zt 4t "girffaT t1 fa$ i^fl $<<3 Ffeni arfaEKtFT f>44k1 f4 4^ 4ft arFfa % 44 ft 

12 h 4^ 4 arfaq? -t*f| 4tft t 

(ii) ^<i <4 F >1 [ 4)41 3 PF dqiK F>t ^<41 %TU«T"^fa?^!T %TfT^^TT%feT P=h 4 l «« 6 i< 

opt ^<i4l ofit cr4t h^-0 m<;n ^t ^i^It ^qR+i % ITT 8 ? «FT ’SPTFnr^ -hVi'H Rhqi t ptt lift i 

64. T|'i4l oFT oq^i|^ ^iHl 

^rfwft ^T 414^l<1 ^ft ^ TC ^TT 3TT% ^t ^T ^ ^ ^ ’SWZt ^4t ®TM WQJTt I ^ ^ fa ^ 

3Tf^Tft ^ c p4^k 1 ^tt 4«1|cpid % <UlH Ftrff % <Tt <5-H^ ^Ff^ft yfa Piftf"41 ^t "^irt <lRiqi ^FTt ^Tt ^3TT 3Tf^=hl(l ' ? TT c t>4 1 =ll(! 

^t 3TT^t ^ % TO 59 %^T-Mh’^FI (^)(4) %^«TVh’4f^f^Fnf^^^^^'^ft 8 Tf44^q'^ft : 

Hi'ti, ^TFt ^ t^7^T q>4qi4 '^j'^ft^T'^ 4qiRl^Tl TtTTT^^t^ £RT 4f4a (4 ^^iRt^R ^<i<il ^ft 3T^ft? % 
fFTTT f^ffwr 59 %T9fwr (^T) (4)%^^^, mRcHP®^% WR^ft7Tf7r^T#TT: 

T TF% ^ 4t ^-^4 ■4 t 4''MK1 ^ w4t-^ ■3^^^'WRT^^t‘n^f, ■3^‘^T%73n^^t 

WmiRpfr ~®zz\ ^ft arf ?•% ^rr afrc #t i 

65. ^ W^t 3T’^TRqRT' M ' dl ^\ 

r«l« 3Tft|«wO ^TT c t)4qi4 4'3Ji'^jT'^t T T^% ’3^'^ 3 ih 41 3'iml % "^FTFt qi?<. 3T94 : 3TT T T^ 

^t FJjoFTT ^'11 Rn4 ^R ^T^TTcRT ^ qi^< <?4 % ^tTRT <s^i4 ^ih4i Rpqi ^TT TT% I 

66. tfddt cFT «Hlk1 cl*U 

(i) srf^chiO "^TT c t)4qi<i Rnti R^’i > 3 ih’ 1I ^iT-^^TTT 4ff^'ii 3N5‘'^T^%‘ H?<ri ^<i<Tl 3TRM 4l'Fl I 

(ii) 3#r^Rt^ <^ 4 ^ 1(1 f^Rrf^T qny 4R<+) ^iT 3Tf?FT t<H e)MI I 

67. <W4U«0| 3T^f?I 

(1) 3Tf^)Tftq>4qi0 M,qi «TTT c Pl4 , J5 u I ^qR?%f^Ttr "91 ^^Ftt aiRh ^ : 

(®F) ^<it % qki'i'SPT^ '5?!% ^ Pi^l=W % ^ ^ T R 4114^$^! 7T%, RT 

( 7 ^) ^<d4) t nt c f>i4y^ u i =B7 i 

(2) 4;i%l?'J| RTRT^tt 3T^fR RtR TO^tt #ft : 

(=F) 3TRl4>|<t %7R.*? 4 ^PTT% fqq4l ^t 4^41 Wl-sqx 7M f^4t $RflT37 
• (7§0 ^4^ 1 7 1 %TT^R 4‘ ^T % twrt ^t WTT ^ ftf\ Tt arfi^T^t V&fa \ 

( 3 ) ^FtTTF^r TPRT ^ft 3T^ft? % 3iR<q^Kl RT qi4qi(l ^TT ^71^ F*TPT "FT ^’TTd) % ^TJTTTT, 41 4t =F*T 4t, nRcnR^H! 
rf4 ^T FTF #TT I 

(4) 3TftT^^^4^T4"5Pt3T^T wiflg ’ J I 3T^^"F^"F^Fm^T%yr%F^4 ^ l 4^Rw % f^T ^ f^TT 
Hi.'Cf, ^ f^T ^r4^f49 qlF % 7TT43TRW ^qqiRi)' "^ft < i u (’ii "3F% q>l4y5 u l THTF 4 "F^f F>t "STT^it I 


^TTTRTT : 
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(5) Rfe TRR R7 tRTRt SimPiPsn 3#re7lft RT R7*fRRt R^ 3TRfVRff R[ 1 

(e) Rfcfe^rTTf^-Rt rtr4 r k t R7t tfrtrtrr ^ rts? afr^ rtr foRT rm t r) Rit~ rrrtI fr rcft t^rt) ^ rrf^rrcft^ 
P^l 7RTR RT RT RRt R R>t Rs? ift RR^ «b)4 J J$ u l SRfa Rff ^ ^ [ TiR t I 

(7) fen JTmRTfr RT R>4 ^k 1 •gJTT RR% 3FJRR RT RRTRTRTR #T RT R^ chl4ugm 7TRR RFf f^RT •RTTTRT I 


31WRVII 


fafa«T 

68 . ^l^fRfTWtSf^PT 

0) RR| RfRRTT^RTR^iO <*4 rki RfRTRf^R 6ff7RR7H ^RRR 3#lfwr, 1952 (1952 RR19) 4f 
% ^HR fl*-*lH RRRTR #TT -'£) R7T eft f, RtfRK) RfR*T ftfa RR^FI#n I srfWft RT^Nnft TR^T^TO RfRTR fRfaftf %RT 
W^T RTRT 3T7TRR 7T7RRR -TTfRfRRR % ^RRRf % 3TJTRT #TT | 

J ' 2 ^ ^ ^4-hkI R(q«i fftfa 4ft RR7TR 73RRR dTfsrfwT, 1952 (1952 RR 19) %'3RRRf % 3Tcnf<T 3flftRT^ srfRRjjfl 
RTRTRRTTt.^oifRf^TRftRTTTV’^R^Ifl^ ifrmWi !, 1995 

% rrrr( ^ro tutor rTr 1 

(75 ) TR 3TRRT 4<HK Rft Rlj RVR '-Mil 16 RR*RT, 1995 7^ RRTRT sfprft I 

69. TR?TR 


(1 ) RfRRTTTt RT R^Mt fl^FlRan RR-fRfRRRR 2 % RRJRTT RRR[R % ^fTRTR TT RTR #H I 

(2) fRTHT Rf RRRftRTRRfRTTT RR RR RRRHRR7T%RT Rt TT^^cR 3TfRiRRR, 1972 % RRRRf RIfRRfRTfecf RR-fRfRRR 
( 3 ) % TTJRTT RT 4l 3Tf RR7 Rj, ftR ^pjt \ 


(3) ( i ) RcTR iRfRRvTd RT • 

( '57 ) RRTfRffft RT 
(73) ^RT 


(R) ^fR:WRTR7f^ra%R7nRF'fR7^KT SFpftf^T 3TfRR7Rt % RRTRRR^ R^ 3TFt ^RT 

% fRTT RJ 


(R) RR Rft Rft #R ^ RTTft % RK 7RTR RR ftft RT, rt 

(7?) RR R4 RTt 7TRT #ft% RTR, RR^WM #7T RRTfR RR WfeRR «TR fRRft R7RR ^ ^ ^ , 

T^RF %R7RTRR%R7KR^T TT T^f^%^^^^^^^^ T ^ f ^ | ^, ,1 ^ ^ 
RTRRf R %RR RR RtRT RR7 WT % RT^RTR % RTR^I f^T Mr ?lfR ^ ^ | 

(l l ) jTf^TRnft RT <r,4^Kt RR RRRRgi RTt rItI, R?RR7^f R^ R7t ^RJ ^RRT 6 RRtR Rf 3TfRR7% RP1 %%R RR7R^ R7T 
R5R RR RTRT, RT 'Rf^TRTrlR 15 RRtR % RrTR % ^eq#T Rfrft . 


RFR RR FT RfR fRTRl'3TfR^7T^t RT RvtfRTTt % 30 R^ ^ ’RfRR> R^^RTT^R^ R^‘'3RRTR%'^\R'^ : 30 R^^^rfRRT 

R^n R7 RTRR7 RR % f^TT ^ ^ ^ ^ ^f^RR R^T R7T RRT ^ : 

RRT RR PR fRTRT 3TfRR7Rt % RRR 3 ^R ^RRT 3R% ^RT %R RR ^RR RRR R7 3RRT1TR RTRT : 

^ ^ ^ % ^ ^R7t RRRT ^^%%it ijcT ^TTRRRT, T R^PR , rRPTRRRT 

RRTFR, %RT RT RTR7R RT, ^ R^ 12 R#Tt % ^RR ^R, ^ %RR ( 100%) RRRTf R% RRT M 7 ? H% #7 TRH1 MH Rrff RJT TTETR 
RTRTI 
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70. 

(1) TTc^FT srfwrft RT 4>4 ^r 1 smt % WT SF^oft (Hi) 4 ^ 4il4 4’ Mm 3R% fWH 

4)h , j II ^TIT sfft 7RH t <Tt ^ Rfjf^T 3HfV^TTt Rjfe Ttt %£ ^fRTT l 

(2) ^t$ rt^* f«rrct^K37rn^T^^^^'^t^^p?5t^f^^7ra'7Rf'3?5»d?r' ; T^f'^'3m^fi‘ 

■sr cr? f^r ?r^q % "^ff ^rtt f% *q^ hIWh ^TRif*^1 sfa fa# # mih^ 4f st^pf# ^rr ^RhrRtfat 

^ fa*R Wf 4' V* TO ^ ^ srgRft fa*# fa fa# ftro % farj $*> #• *ro 4f ^fe # I 

71 . wnfcnuffafli 

^#^f ^rf^rd rt ct,4-qi<1 # % fa# # ^rpfapr rt ?tmt 4f whmR<i faqr ^n *reim 11 

72. faPl^nV^FT 3ltT c«mio^i 

(1) 3**RST Wf-WT T R T# SFJ^Tfa&l 'illil ^7 77^ f # <H4>1 <M $^ ftW% sfr RT^ 

fWiMiPqa ^r# %far* arr^RT1 

(2) MTOT TTRR, # ^iiq^^at *R#, TT^fa ^§fa"4 W# ^F# % ®fR ^ fafwff ^ % | 

73. t^R^T3frr oiH«jFH<4i 

(1) fqPiH*uq?fl %fa#RT fapRH HP*fa fspTR > fafam, TqRRFTRI fa# 4RK 3T^*fa?TT 

^rt m MwTRrft % 3 trh ift % ^ i#*r 4' # #r ^ srfa^'ift^f 3 # *E 4'^iP<4f ;qT i^ski f#** fa*TT 

^TRT "f I 

(2) T*T Pi<*H% %3TcT4?Tf^^3n^RT^^^^^fq , |H^HRd1% : e»TF , fl<5W|f % 

<Ha4cl ftRI J l^l RT “Ft' t T^ RT# I 


3*^-1 
(fafaRis^if) 
f^'oi *{\ m4)mcii "3ft ylq«u 


**ift : 


faffa :. 

4.^\si<[ S 4 W 11 «THni/^<n1 ^ttwt #?>, % srftreflft -q\ ^4^i0 % 

«rrft?r ^Nlct^^‘?Rf«i?TRTft«ifcr^ 4«i^: ^4 ^^ma i <\w ^4Ttw ^m \ 

^ f^lR^Cl ^ ^^| | /ch^f) | 

4, 3TFt 4W' J II «t><cir/«tx.CTk \ ^'4^Rr?T'^ 

^ 'H'siTt^ f4)41 <=hl4%^R'^’ °hl^ ^-q-ll Rl^ fqi4«=t) SRR ^rf^T ^5t 1 "5RR cFfRT/^F^ 1 ^ 3^ ^^TT ^ 

-sfR ^ ^‘w % arfv^R^ Rt>41 «iel 7 ffT^‘^if^<+^ ^i^^3^^^'3^'^%^vRNR'^’H«r4t'qr'3qf?r^N> 

% '5RT«T ^T ^ f^4t “-f(Vl % fWt <^l4«4K “FI Rr^T Wt 3RR <^ W 4>^ r R \ 


^f!T«tR : 
^TT ^TFT : 
WTTR : 1 

4( ^rmrft?T— 

^<TT^T : . 

^ RR : . 

R^TR : . 
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^3^-n 

[faPPIH 5(4)^'] 

3tfMg?rftwcn4^i0 ^ wrf^f^r % wm um V*>m ^ «^ i h i mInuh xr?i 

1. . ...PiHfaflgd w/wt ^ : 

(i) ^f^4j|[$d/f^/f^^I'^l 

(ii) f^qiR.a ^sfft: tt^ 7'qT=fr/ 7 Tf?T‘sfff^TT 11 

(iii) ^^^^Tf^rf^TFtart■qfrr/^ft^frf^?r11^2^ary#^ tr11 

(iv) ^Hicifw f^»Ml WC* I 

2. 4'TT^Pl*JI^ Pl^kT %'^?^^TqtW%3ra?q^^T R 

f^rrer: 


f-wii^R : 

iii 

Wf-TI 

mInuii 

(W=RE70^if) 


W : . 

f^TFTT : . 

^ 'iTEfr^Tai^rd,. -^T if Pi^r=m % ^VI^SKI "sitw ^TT/^?Tt \ % . (^«4PT) 

.(f^r) % frsrrcr wr ti 

2. *wf^T T-*TFI ^ 11 

^rr 

**TFT ti M ^FR'jft.(*qm) .(f^n) t ^ 

.(T^FT) fV-lldfisitl ^t)K u li ^ aFFTI f^R7 WPi Ml fad %MT 'W f I 


^ : .. 

T?FTR afn: f^f%T ^ TTf^TT : 
fTjf^T cTTThSf : . 

FETm : 

di J ^T 3TI ^ie I 


f-UJIFifci, 

[ fq^ilH'l III/IV/92%/2003/3TFITMT. ] 
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UTTARBANGA KSHETRIYA GRAMIN BANK 
1 NOTIFICATION 

Cooch Bihar, the 19th December, 2003 

Uttarbanga Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

' P.R.S./27/4177/PRS-16.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of. 1976) the Board of Directors of Uttarbanga Kshetriya Gramin Bank, after consultation with the Central Bank of India 
being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely:— 

"Uttarbanga Kshetriya Gramin Bank (Officers and Employees) Service Regulation.” 


CHAPTER-1 


PRELIMINARY: 

1, Short title, commencement and application: 

(i) These regulations may be called Uttarbanga Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2(X)1. 

(ii) These regulat ions shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

hi these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) " Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the ‘Uttarbanga Kshetriya Gramin Bank’ established under Sub-section (1) of Section 3 
of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the provided commencing from the 1st day of January of any eaf and endingwith 
31 st day of D ecember of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) ."Emoluments” means the aggregate of salary and allowances, if any; 
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(1) •Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
incr ements and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(P) " Sa lary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Central Bank of India; and 

(r) Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-!! 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees: 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre: 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre: 

C leri cal staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) G roup C—Subordinate Cadre: 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
(ime to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary' contained in these Regulations, die Chairman may, subject to such 
general or spccitic instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance : * 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 
Bank. . 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rales framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, _ 

or 

(b) who having a spouse living have altered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Prov ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his-first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of.pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from rime to time, under Sub- 
sect ion (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
sha 11 be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to apost in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
die extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An ol ftcer or employee shall be confirmed in the Bank’s service if in the opinion of die Appointing Authority, 
the off]cer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
monlh’s notice or pay in lieu thereof. 

(b) In die case of an officer or employee promoted from the Bank’s service. He may be reverted to the post from 
which he was promoted. 

10. Termination of Sen ice by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Tliree months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Siqierannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Prov ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of die total sendee in die Bank, whichever is earlier: 

Provided tardier that no officer or employee shall be retired under diis Sub-Regulation unless notice in writing lias 
been served on hi in a. least tiiree months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to die Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
die Board decides that die order passed by die Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review w hether an officer or employee should be retired in accordance with die Sub-Regulation (1). Such 
Committee, shall, lrom time to time, review die case of each of such officers or employees and make recommendation to the 
Chainnan. 
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Explanation : 

For tlie purpose of this Regulation the officer or employee whose date ofbirth is first day of month will retire on 
superannuatiQn on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) Tire Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of apromotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(i v) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without no tice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every o 1 freer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
b. v ;m > person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide hv the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 

imdcr whose jurisdiction, superintendence or control he may, for the time being, be placed. ’* 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, direct 1 y or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every' staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

E\ cry officer or employee shall serve tire Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without (lie prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment.paper. or information which may come into his possession in his official capacity. 

21. Officer o r e m plovee nut to seek outside employment or business or to promote family business 

No ot II ccr or employee shall accept solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Pro\ ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to I lie condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No ol freer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer-or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or ol a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law' in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
■disciplinary measure as the Competent Authority may impose: 

Prov ided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if heholdsthe charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer'or employee shall; 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation: 

For the purpose of this Regulation, dowry haslhe same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1 % 1). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide i iivcstmcnt of his own funds in such manner as he may wish. . * 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lendeF or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bankor have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided liiat an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3<>th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Ex planation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time 
if it appears, having; regard to his personal resources and unavoidable current expenses, that he will not cease to be in debt 
within a period of two years. 

27. Movable, immovable andvaluable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

liini. 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of die officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
vearbefore 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or odierwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of die Competent Authority shall be obtained by die officer if any such 
transaction is 


(a) w itli a person having official dealings with the officer; 

(b ) otherw ise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him either in his name or in the name of a member of his family if die value of such a property exceeds 
Rs. lO.(XX): F F ' 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within aperiod to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) i s a cquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, (hat he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the otherpenalties referred to in Regulation 
38, if he is. committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where tlie absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

0) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way abet, any form of strike orparticipate in any violent, unseemly or indecent demonstra- 
t ion in connection with any matter pertaining to his conditions of service or the conditions of sendee of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority , give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where ;my approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the serv ice of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strict ly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 

and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. ' 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including dubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at workplaces. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand orrequest for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of disdpline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of thi$ Regulation: 

(i) W ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increments) of an officer at the effidency bar in a time scale, on the grounds of his unfitness to cross 

thebar. > 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may b e 
eligible for consideration, but for which he is found unsuitable after consideration of his casd. 
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(i\ ) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 

promotion or pendency of disciplinary proceedings. 

(V) Reversion 10 a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered; after trial, to be unsuitable for such higher grade orpost, or on administrative grounds unconnected 
with Ins conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 

at the end of the period of probation, in accordance with the terms of his appointment orrules, or orders governing 
such probation. 

(\ ii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Proy ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
c ause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
gn en an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted bv the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Prov ided further that no order imposing any of the major penalties specified above shall charge or be made except 
by an order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges 

being formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

Provided also that an enquiry need not be held if: . 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for Yvhich he may be liable for such misconduct; and 

(ill) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Pen attics fo r in inor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) witliholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) witliholding of increment(s) 

(iii) w ithdrawal of speciaiallowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum m the scale of pay 

(\ ) removal from service which shall not be a disqualification for future employment 




[SRni-W] _ 35 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved^ the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his gihlt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of Which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a crimjpd charge; or 

(c) ' Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

V 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and tire Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

Ci) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
die evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
tigation into the allegations may be entmsted to the Central Bureau of Investigation or the Central Vigilance 
C onunission or such other Authority as may be approved by the Chairman. 

m) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
tacie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
C haimian from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If alter considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
Hie employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by die Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whedier the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An olficcr or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For tlic purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An ot i iccr or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinaiy proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(n) The oil iccr or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
l he date o f superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

1 he not nial retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An ol 1 iccr or employee may be placed under suspension by the Competent Authority. During such suspension 
the olficcr or employee shall be entitled for subsistence allowance as under: 

1. In ease of an Officer 

(A) Basic Pay 

(i) Foi the tirst three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) Foi the subsequent period : 

(a) Where the enquiry is held departmental^ by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months sod one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

CO Forthe first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

V 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category' of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

• Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was undersuspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

CO An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appea l shall lie; 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Even appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Sub j ect to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

CO Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the a ctual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Baric deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 woiking days in a calendar 

year: 

Prov ided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave iii the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided UBder sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale »n which Privilege leave Is earned 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for eveiy 11 days of service on 

duty :* 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period uplo 180 days and from 
1 st January .1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if (he Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of sen ice, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar monthupto the date of retirementor resignation. 

(c) When an officer or employee is removed pr dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non ’ subject to a maximum of ten days: 

Prov ided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw' full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) S i ck/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sicky medical leave maybe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
ccrt ificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of sen ice Such leave can be accumulated upto 180 days. 

2. From the "appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of sendee. 

61. E xtraonl i na i*v Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to Ins length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leav e to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his sendee. 

Provided that in exceptional circumstances the Chairman may with the approval of Beard grant extra ordinary' leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by theBoard in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i-) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

( ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave thathekwiaccumnlated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided furtherthat where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aR4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Batik, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

V - ; Jr- 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duly. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new poston return from leave. 

(2) The period of joining time shall be: ^ » ‘ . 

(a) in respect of an officer, a period not exceeding seven d^exfcfesiVe ofthe nufflberofdayssi^tf 

and ! .o ... -Vijihority 

■ • v • • ’• ••'' - y 

(b) in respect of ^ employee a period not exceeding six days exclusive of the nmnbin'of tbrys^i^^ipwel. 

(3) Duri^ tl^ pbriod spent on joining time, dft officer br employee dhaH be eligibie to draw at the 

placeoftvhibheVerislfessr ^ c v --- Li 'y 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when hi§ posting isqftmnporary Hbtuxei irfiespep* 1 
live of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining.tipie sltall be admissible to ap officer or etnplpyw wh^ th!e;transferisat his'owareqM)Kti c 

‘ ’" ;i 1 " CHAPTER VTF’" ‘' i!i ‘ ' A! ■ ii>> u ' 

MISCELLANEOUS 

68. Provident Fund and Pension , . r , .... s . }(l ...... h ..... 

{i) An Officer or employee who has coritpfetbd f cbittSii!ai^ riiiTirrihini sdftltie a& specifie<J ? ffrtftb MlAijilbyees" 
Provident Fund and MispgU^eo^ Prpyisipns A.cg: 1952i(l^pf;f9,52)^h^b!e;a-inenfb!er9f tl^eEmpipypes'.Prpyi)dentFimd. 
The cpntrihut ion to the Provident Fund by the officer or employee, and theBanK,shall be in accordance with, provisions of 

the aforesaid Act. : 

A h -'/■•m i 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act 19 53 •( It? of 1952) Shall fee governed fey thepfcMisidriS Pf ElfipldyPts Pehstori Schcmd. '1995 fmmedby the 
Government of India in excrcisp pf the powers conferredby SpaipnbAof tb^^idAPV;,;! .. i; v 

' • - '(b) The Pensrort ! SBhfcme so framed shall 

69. Gratuity 

. : “. :, j •.#•, .?\ \ t■ \\^= . ..Ij;• ;•:. •..) ■,;• ;•. j ' '• ‘ j ■M o* f* '? 1 fj\ l j7 = JVJ : • ,m /\t * r j;,M • V.}* h'lti i * r. • i i 

1, An officer or .employee shall be eligible for payment ©6 gtattthyiiri accordance with, the Sabt-regwlation (2 ) 

hereunder • ... . , . 

... 1 -if. . ■r.i’i-,',': ? ;UU7;'C ; ■' '•> <•■>. •. .' til' •... 'Oil /• 00 ‘jiU iO ; 0 H-0? '.CM.: 00!.:: ■ : 

2. The amount of gratuity payable to an officer orempfoyeeslialfbe eitheras pier theprovisions ofthe Payincntof 

Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. i;Vi . p . t( , , ., j ,, j 

, (3) (i) E\ cry officeror employee shall be eligiblpfor gratuity pn^,., .... v .. h r ;- 1( _ 

(a) Retirement o:. ; phi-..a n. ato ,< has • c.oo.- v 1 : ; i.■ 


i:.11r !>vbi ; 


____ ._idafVofhlovembPF 1995.' ''. f . 

1 h"M'l y;* ooiHIn. dn.jh •■m t 


i >:i: 


(b) Death 


* F r • 1 > i I ' i • t. i •: .J }i \{'i I f\*f f "J ^ i * IV.HkV.} I S f ? '• i *'' 


(c) [)isablement rendering him unfit for ftirther servidd a^ceftifiedby h Medical OffibOr approved bv die 
Biuik, or 

(d) Resignation after completing K) years of continuous service, or 

to) Termination of service in any other way except by way of punishment after completion of. 1^ years pf 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to tliefeamk jmd^m that case to that extent only. 

A • • . 

(i i) fli c a mount of gratuity payable to an officer or employee shall be one mUntlfs pay foreVefy Completed year 
of service or part thereof in excess of six months subject to a maximum of 15 mouths’ pay*...... . : ; (> . r! . 

Pro\ ided that where an officer or employee has completed more than 3.0 years of service, he sltallfcie eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of servjpe beyond 30 
years: 


the office 


^ro\ ided further that in respect of an officer the gratuity is payable based on the last pay drawn : 


a vrli ’uu 


Pro\ ided also that in respect of an employee pay forthe purpose of calculation ofthe gratuity fihallbp: the average 
of the basic pav ( 100%), deiimess allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability retirement, resignation or tertnination of service, as the case may be. ::: n 


70. Domicile 




(1) Ev en officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not hfsplace of birth he must establish die sam6 tb the satiisfactlbubfithb Appointing 
Authority. 
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(2) No officer or employee who has once inchca^hte^tomleaflpsabfcat &Se uttless he 

in such a manner as^toYncrease the^rtto^the Bank ^anyai .boaobn^ zi uoilquia/alo 

71. Transferability beftibomadoT i n) 


«t tcfii nrnTb; /Ininaioa i .£ 
ad o{ yldsil ad ilsda I .inamlnioqqn /mlefts lasrtoam ad oi bntroi 


72. 

(1) The Chai^man may, from time to time, issue such instructions or directions as he may, consider necessary fo£ }(( -, 
giving effect io'or tarrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Baric interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provllki^^ASyjSfeement ora resolution coiresponding to any of the 

reflations herein contained and in force immediately befoft dttodbmmenccment of these regulations and applicable to 
<»*cers and employees ishereby repealed. riirimoti to uoiiirifdaod 1 

(2) Notwithstanding such repeal, any order mriJe oratriwstricmtihder the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

...aabiH 


' schedule* 

..: (See Regulation18) 

figu(idu;ttU adl To 'jji no?. odd m batrrioqqf; naad gnivcii .ban^iaiabm; odl ,1 
.o'lbimobio ooclqvm ?s\ (bftteiU).rri (soelD Place; ... . s nob ab 

rltiid lo oaulq yin gili riftl u i dT* - £ 

I..do hereby declare that I will faithfully, truly and to theabest of my skill amiability 

ao4fl^omi the duties req i^pfrpe as officer or fytyMyftPffjffyifififk apf whieh 

properly relate the office or 'to ooBlq ym an bsuibsb uaod aiaf (odcIT)..... 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Baric or to the affairs of any person having any dealing with the sari Baric and 
nor will I allow’ any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of .the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 
Name in full 
Designation 


.■tan >ijiiO Yi IMAWHZlft/1 U 


Signature 


.\iirt riiomold 

...buKfioiJtittgiaaG 

Name in full 

Designatwd m[{m[o 'W : ' k) 
... ..tnomjfiioo;q<i 'to 'jIbQ 


0'.UJUuigi2 


.cildfioiiqrn; Jon ?j n /Qibuifj tuo oA m2 * 

CARE: (To be on the lines of GO! Rules) 

SCHEDULE-fl 
/ See Regulation 5 (4)J 


i/:Y-HA^:YV7i\m;r/GA \ 

Declaration to be obtained from every officer or employee on first appointment. 


I. Sliri/Smt./Kunt 


S/o, W/o, D/o.....declare 


as under: 


BilUMi f -ijU'jCI 7/7/' s\in\s /r\/. .fa jiff5: 

CO That I am unmamed/p>\yidp.wet/iwj(^\y Mi , 


lu'f !o loffoiltso'J -jfii vfi b7rixddu f l bne 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE-m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

I, the undersigned, having been appointed in the service of the Uttarbanga Kshetriya Gramin Bank hereby 
declare.. (Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is...(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of .appointment. 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


U. KRISHNAMURTHY. Chairman 
[ ADVr/III/IV/92K/2003/Exty.] 
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